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Intergroup interactions are often anxiety provoking, and this can lead members of both majority and
minority groups to avoid contact. Whereas negative consequences of experiencing intergroup anxiety are
well documented, the role of perceived anxiety has received substantially less theoretical and empirical
attention. We demonstrate in 3 experiments that the perception of anxiety in others can undermine
intergroup interactions even when the anxiety can be attributed to a source that is unrelated to the
interaction. Participants who learned that a cross-race partner’s anxiety could be attributed to an
upcoming evaluation (Study 1) or a stimulant (i.e., caffeine, Studies 2 and 3) expressed less interest in
continuing an interaction (Studies 1 and 2), showed less self-disclosure (Study 2), and increased physical
distance between themselves and their partner (Study 3) than did those given no source information and
participants who interacted with a same-race partner. Moreover, compared to control participants,
perceivers who were given an incidental explanation for their partner’s anxiety perceived outgroup, but
not ingroup, partners as more anxious (Studies 1 and 3) and showed heightened accessibility of anxiety
words (Study 3), indicating that incidental source information enhanced accessibility of intergroup (but
not intragroup) anxiety at early stages of information processing. Theoretical and practical implications
for combating paradoxical effects of perceived anxiety in intergroup interactions are considered.
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Despite more positive racial attitudes in the United States and
increasingly favorable views of racial integration, interracial inter-
actions remain anxiety provoking for many (Plant, 2004; Plant &
Butz, 2006; Toosi, Babbitt, Ambady, & Sommers, 2012; Trawal-
ter, Richeson, & Shelton, 2009). Even brief encounters with a
member of a racial or ethnic outgroup can be awkward and
physiologically threatening for members of both majority and
minority groups (Blascovich, Mendes, Hunter, Lickel, & Kowai-
Bell, 2001; Mendes, Blascovich, Lickel, & Hunter, 2002). These
experiences can lead even well-intentioned individuals to expect
intergroup interactions to be stressful (Mallett, Wilson, & Gilbert,
2008) and can cause people to quickly disengage from intergroup
interactions or avoid contact altogether (Plant, 2004; Plant & Butz,
2006).

More generally, anxiety is increasingly regarded as playing a
central role in intergroup relations (for reviews, see Brown &
Hewstone, 2005; Pettigrew & Tropp, 2008; Stephan, 2014;
Stephan et al., 2002; and Trawalter et al., 2009). Whereas much of
the work on intergroup anxiety has focused on its experiential
role—how anticipating or experiencing anxiety in interactions
with outgroup members affects intergroup attitudes and rela-
tions—the present research explored a perceptual route through
which anxiety can impact intergroup interactions. We examined in
particular how anxiety that is perceived in an interaction partner
can undermine intergroup affiliation, even when it can be attrib-
uted to an irrelevant source (i.e., unrelated to the exchange).

The Anxiety–Avoidance Link in
Intergroup Interaction

There is growing interest in the processes through which anxiety
can undermine interest in intergroup contact (see Shelton &
Richeson, 2006, and Trawalter et al., 2009). In general, the expe-
rience of anxiety signals the presence of a potential threat, pro-
motes negative construals of ongoing and future events, and ini-
tiates psychological processes aimed at reducing vulnerability to
harm and social exclusion (Butler & Mathews, 1987; Perkins,
Inchley-Mort, Pickering, Corr, & Burgess, 2012; Shepperd, Grace,
Cole, & Klein, 2005; Young, Klap, Shoai, & Wells, 2008). Within
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intergroup interactions, experiencing anxiety leading up to and
during an interaction can increase hostility toward outgroup mem-
bers (Plant & Devine, 2003), fuel negative intergroup attitudes
(Tausch, Hewstone, Kenworthy, Cairns, & Christ, 2007), and lead
members of both majority and minority groups to avoid intergroup
contact altogether (Gudykunst & Shapiro, 1996; Murphy, Richeson,
& Molden, 2011; Plant, 2004).

Moreover, intergroup anxiety can engage psychological mech-
anisms that hinder the development of interpersonal relationships.
That is, felt anxiety increases vigilance and guardedness and
elevates concerns about being rejected on the basis of one’s group
membership (Barlow, Louis, & Terry, 2010; Plant & Devine,
2003; Stephan & Stephan, 1985; Vorauer, 2006; Vorauer & Sa-
saki, 2010). For instance, in a 4-year longitudinal study, Levin, van
Laar, and Sidanius (2003) found that the experience of intergroup
anxiety reported at the end of the first year of college was nega-
tively associated with cross-group friendship formation during the
second and third years of college (see also Swart, Hewstone,
Christ, & Voci, 2011).

Beyond the experience of anxiety, there is reason to suspect that
perceiving anxiety in an interaction partner may also be harmful to
intergroup relations. Dovidio, Hebl, Richeson, and Shelton (2006)
noted that many of the verbal and nonverbal behaviors associated
with anxiety (e.g., speech disfluencies, shifting eye gaze, closed
body posture) are ambiguous in meaning and may therefore be
susceptible to multiple interpretations as a function of the social
context. When perceivers are particularly sensitive to rejection,
such as during interracial interactions (Mendoza-Denton, Downey,
Purdie, Davis, & Pietrzak, 2002; Plant & Butz, 2006; Shelton &
Richeson, 2006), anxious behaviors may be interpreted as a sign of
rejection (i.e., as signaling avoidance; Dovidio, West, Pearson,
Gaertner, & Kawakami, 2007; see also Vorauer, 2006). In a
longitudinal field study of same- and cross-group roommate rela-
tionships, West, Dovidio, and Pearson (2014) found that the more
anxious White and minority individuals perceived a cross-race
roommate to be in their interactions, the more they underestimated
their roommate’s actual interest in living together. Perceived in-
tergroup anxiety, above and beyond the experience of anxiety, may
thus exert unique effects on intergroup relations.

Beyond shaping impressions, theoretical and empirical work
suggests that perceiving anxiety in an outgroup member may also
undermine dyadic affiliation in cross-group exchanges. Just as
individuals cope with their own anxiety in interracial encounters
by avoiding, freezing, or disengaging (Mendes et al., 2002;
Trawalter et al., 2009; Wyer & Calvini, 2011), avoidant reactions
may also occur when perceiving anxiety in an interaction partner.
Vorauer and colleagues (Vorauer, 2006; Vorauer & Sakamoto,
2006) have found that anxious behavioral cues when expressed by
a partner can prompt avoidant thoughts and behaviors (“defensive
distancing”) in dyadic cross-group exchanges. Moreover, in lon-
gitudinal studies, perceivers’ assessments of a cross-race room-
mate’s anxious behaviors (e.g., avoidance of eye contact, shifting
attention) predicted lower levels of intimacy and a weaker desire to
develop close interracial relationships (Trail, Shelton, & West,
2009).

In contrast, in same-race encounters, perceived anxiety may be
a weak predictor of (or even positively related to) affiliation.
Pearson et al. (2008), for instance, found that among new acquain-
tances, a subtle disruption in conversation (i.e., a 1-s delay over

closed-circuit television) led to lower levels of interest in continu-
ing a cross-race interaction—an effect that was mediated by
greater perceived anxiety in cross-race interaction partners—but
had no effect on same-race interactions. Moreover, in a longitudi-
nal study of college roommates, West, Shelton, and Trail (2009)
found that in same-race roommate relationships, participants’ re-
ports of felt anxiety on a given day were positively correlated with
a roommate’s interest in maintaining their relationship the follow-
ing day. Thus, perceived anxiety may be particularly detrimental to
intergroup affiliation.

Although previous studies have documented negative effects of
perceived anxiety on cross-group relationships, to date, few studies
have explored underlying psychological mechanisms that may
account for these effects. We argue in the present research that
causal attributions for a partner’s anxiety are one mechanism
through which perceived anxiety can affect the quality of inter-
group relationships. One reason that perceived anxiety may be
detrimental to interracial interactions is because, absent a salient
alternative explanation for a partner’s anxiety, people may attri-
bute the anxiety to the race-based nature of the interaction—as a
sign that one’s partner is uncomfortable with the exchange—and
anticipate rejection due to their racial group membership (see
Shelton & Richeson, 2006; Vorauer, 2006). In the present studies
we test an alternative possibility, that even knowledge of an
incidental source for a partner’s anxiety—information suggesting
that the anxiety is unrelated to the interaction context and therefore
unrelated to the interaction partners’ races—may undermine inter-
group affiliation by heightening the accessibility of anxiety in
these exchanges. That is, we reasoned that even an irrelevant
explanation for a partner’s anxiety may be detrimental to interra-
cial interactions by orienting perceivers to anxiety cues. We rea-
soned that individuals in same-race interactions, in contrast, would
be less affected by information about the source of their partner’s
anxiety, due to the lower relevance of anxiety as a relationship
diagnostic for the quality of these exchanges (see West et al., 2009,
and Wyer & Calvini, 2011).

People often have access to plausible nonracial explanations for
others’ anxiety, from perceived stress due to job interviews and
public speaking engagements, to discomfort within everyday in-
teractions with physicians, police officers, and new acquaintances.
They may even emphasize situational explanations for their own
anxiety (e.g., being anxious about an upcoming interview) as an
impression management strategy. Given their ubiquity, under-
standing how such incidental explanations for a partner’s anxiety
impact intergroup affiliation has important implications for under-
standing how and when perceived anxiety may impact dyadic
relationships across diverse settings in everyday life.

Causal Inference and Interaction Assessments

Theoretical models of social inference suggest that incidental
explanations for a target’s behavior can affect impressions in a
number of ways, depending on the nature of the explanation and
the level of ambiguity of the target’s behavior. We use the term
incidental to refer to any situational explanation for a behavior that
is unrelated to the immediate interaction context. Generally, for
relatively unambiguous behaviors (e.g., harsh grading; Trope &
Gaunt, 2000), when an incidental explanation for a behavior is
specific, accessible, and salient (e.g., the professor could only give
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a few As), perceivers may discount the behavior when forming
subsequent judgments (e.g., in assessing how fair the professor is)
even under suboptimal processing conditions (e.g., when the per-
ceiver is cognitively depleted; Gilbert, Pelham, & Krull, 1988;
Trope & Gaunt, 2000). A failure to take into account incidental
source information may therefore occur when the specificity, sa-
liency, or accessibility of explanatory information is low (Trope &
Gaunt, 2000).

However, for more ambiguous behaviors, such as those related
to anxiety, knowledge of an incidental source for the behavior
may, in some cases, attenuate or even reverse discounting effects
(Trope, 1986). In these cases, situational information can impact
how behaviors are initially identified (i.e., behavioral identifica-
tion; Trope, 1986) and lead to the assimilation of incidental infor-
mation into judgments. For example, a target who is fidgeting (an
ambiguous behavioral cue) might be perceived as either uncom-
fortable or eager by an interaction partner. Awareness of the
interaction context (e.g., a cross-race exchange or a doctor visit)
can facilitate the categorization of the behavior as nervous versus
excited. This process will be particularly likely to occur when
anxiety is initially made salient, even if due to an ostensibly
irrelevant source (e.g., expressed concerns about a job interview;
Trope & Gaunt, 2000). Additionally, beyond facilitating the cate-
gorization of ambiguous behaviors, incidental source information
may lead to more extreme assessments of a given behavior (Trope
& Alfieri, 1997; Trope & Gaunt, 2000). For example, a target may
be perceived as exhibiting higher levels of anxiety to the extent
that the incidental source information both facilitates the identifi-
cation of ambiguous behaviors as “anxious” and is used to gauge
the extremity of the behavior. In the present studies, we assessed
both behavioral identification (e.g., the extent to which the cate-
gory “anxious” is cognitively accessible) and perceivers’ self-
reported assessments of their partner’s apparent level of anxiety as
potential consequences of exposure to incidental source informa-
tion.

One factor that can influence the behavioral identification of
ambiguous behaviors is prior information about the target. Infor-
mation can take the form of social category information (e.g.,
group membership) and/or expectations about a target. For exam-
ple, the belief that higher status individuals are more intelligent can
bias the identification of performance-related behaviors in a man-
ner consistent with this expectation (Trope, 1986). In the present
context, heightened vigilance and expectations for anxiety in
cross-race exchanges (Mallett et al., 2008; Vorauer, 2006) may
lead cross-race perceivers to interpret ambiguous behaviors in an
anxiety-consistent manner, thus potentially making these individ-
uals more susceptible than same-race perceivers to assimilation
effects when presented with an incidental explanation for anxiety.
Given the demonstrated association between anxiety and avoid-
ance in cross-race encounters (e.g., Plant, 2004; Plant & Devine,
2003; Vorauer, 2006; West, Dovidio, & Pearson, 2014), identifi-
cation of behaviors as reflecting anxiety may also undermine
participants’ interest in cross-race compared to same-race interac-
tions.

To summarize, from a discounting perspective, in which per-
ceivers are able to use salient situational information to correct
their judgments (e.g., Gilbert, 1998; Gilbert et al., 1988), we would
expect that providing individuals with an explanation for an out-
group partner’s anxiety that is irrelevant to the interaction would

lead perceivers to discount anxiety when assessing the interaction
and facilitate interest in continuing a cross-race exchange (Gilbert,
1998; Gilbert et al., 1988). This possibility has intuitive appeal, as
several researchers have suggested that resolving uncertainty over
the source of a partner’s anxiety by providing perceivers with a
nonracial explanation may be a particularly useful strategy for
promoting interest in intergroup contact (Gudykunst, 1995; Olson,
Roese, & Zanna, 1996). In contrast, from an assimilation perspec-
tive the inherent ambiguity of identifying behaviors as signs of
anxiety coupled with the heightened vigilance that occurs in cross-
race exchanges (particularly at initial acquaintance; Vorauer,
2006), might paradoxically lead perceivers who are provided with
an incidental explanation for a cross-race partner’s anxiety to be
more likely to identify behaviors as anxious and potentially ex-
press less interest in these exchanges. Thus, we hypothesized that
providing participants with an ostensibly irrelevant explanation for
a cross-race interaction partner’s anxiety might enhance the acces-
sibility of anxiety for these perceivers and, consequently, hinder
dyadic intergroup affiliation. We also tested the possibility that
incidental explanations lead people to make more extreme assess-
ments of perceived anxiety in their cross-race interaction partners.
Given the lesser relevance of anxiety for same-race exchanges (see
Vorauer, 2006; West et al., 2009), however, we hypothesized that
an incidental explanation for a partner’s anxiety would have little
or no effect on affiliation in these exchanges. We examined this
possibility in the present studies.

The Present Research

The present research extends social psychological research on
intergroup anxiety in two fundamental ways. First, we move
beyond traditional approaches to the study of affect in intergroup
interactions, which have typically explored how anticipating or
experiencing anxiety impacts intergroup relations (for reviews, see
Pettigrew & Tropp, 2008; Toosi et al., 2012; and Trawalter et al.,
2009), to examine how perceiving anxiety in one’s partner affects
affiliation in same- and cross-race exchanges. Second, in three
experiments, we examine how knowledge of an incidental source
of a partner’s anxiety impacts intergroup affiliation. We examined
in particular how salient situational explanations for a partner’s
anxiety that are unrelated to the interaction context may neverthe-
less impact perceivers’ affiliative motives (interaction interest and
willingness to self-disclose; Studies 1 and 2) and interaction be-
havior (physical proximity; Study 3).

Study 1

Study 1 examined how providing Whites and minorities with an
incidental explanation for a partner’s anxiety prior to the start of an
interaction affected their interest in interacting with a cross- or
same-race partner. For each dyad, one participant (the partner)
was provided with instructions designed to elicit feelings of anx-
iety during the interaction. Prior to the interaction, the other
participant (the perceiver) either was provided with a situational
explanation for the partner’s anxiety (i.e., that her partner was
expecting to have her personality and appearance evaluated by
trained observers) or was given no such information. We expected,
consistent with the anxiety induction, that partners would experi-
ence greater anxiety during the interaction than would perceivers.
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Additionally, we tested the hypothesis that perceivers who re-
ceive an incidental explanation for their cross-race partner’s anx-
iety would assimilate this information into their perceptions of
their partner and perceive their interaction partner as more anxious
and express less interest in the interaction than would those re-
ceiving no explanation for their partner’s anxiety. Furthermore, we
expected that these effects would not be found for perceivers
taking part in a same-race interaction, because anxiety would be
less anticipated (e.g., Mallett et al., 2008) and perceivers would be
less vigilant for signs of rejection (Mendes et al., 2002; Trawalter
et al., 2009).

Method

One hundred thirty-six female students (79 White, 8 Black, 11
Latina, 33 Asian, and 5 non-White multiracial) participated in the
study in exchange for partial course credit. Same-race dyads (n �
39) comprised either two White or two minority participants of the
same race; cross-race dyads (n � 29) comprised one White and
one minority participant. The study was a 2 (Role: perceiver vs.
partner) � 2 (Feedback Condition: control vs. incidental source)
design. Role varied within dyad (i.e., each dyad had a perceiver
and a partner), and feedback condition varied between dyads.

Procedure. Participants were randomly assigned to the role of
partner or perceiver. Participants were escorted into separate
rooms and informed that they would have a videotaped interaction
with another participant, during which they would take turns
responding to questions that were designed to help them to get to
know each other. Participants engaged in a 6-minute interaction in
which they took turns asking and answer questions adapted from
Aron, Melinat, Aron, Vallone, and Bator’s (1997) Interpersonal
Closeness Procedure. During the interaction, participants sat in a
small room facing one other with a visible video camera in front of
them. When the interaction was over, both participants completed
a questionnaire, which included measures of anxiety and interest in
the interaction, and were debriefed.

Partner instructions. Participants who were assigned to the
role of partner were informed that they had been randomly as-
signed to have their video-recorded responses judged by trained
observers. They were informed in particular that, after the study,
observers would rate them on (a) how “boring” and “interesting”
they appeared, (b) how attractive they were, and (c) how “put
together” they appeared. These evaluative dimensions were chosen
on the basis of pilot testing indicating that these traits were the
most commonly reported as being anxiety-provoking among our
student sample. Participants were informed that the researchers
were interested in examining how these traits are expressed in
different forms of communication. The participants were further
informed that interaction partners (those assigned to the role of
perceiver) would not be evaluated by the judges and were unaware
of this aspect of the study. Thus, partners were instructed to not
discuss this aspect of the study with their interaction partner (the
perceiver). Of importance, all participants assigned to the role of
partner received the same information regardless of the experi-
mental condition to which the perceiver in their dyad was assigned.

Perceiver instructions. Perceivers were assigned to one of two
experimental conditions: Perceivers in the no-information control
condition were given no instructions beyond the basic study de-
scription. Perceivers in the incidental source condition were pro-

vided with identical information as partners, but they were told that
their partner had been randomly assigned to have her videotaped
responses evaluated and that their own responses would not be
evaluated. The experimenter made it clear that the perceiver’s
partner had been informed that her portion of the video would be
evaluated but had not been informed that both participants were
privy to this information. Like the partners, perceivers were asked
to avoid discussing the evaluation of the video during the course of
the study.

Measures. Unless otherwise noted, all variables were mea-
sured on a 1 (not at all) to 7 (very much) scale.

Anxiety. After the manipulation but prior to the start of the
interaction, participants rated how anxious they felt about being
videotaped. After the interaction, participants again rated how
anxious they felt about being videotaped; how anxious, nervous,
awkward, and uncomfortable they felt in general (i.e., experienced
anxiety) during the interaction; as well as how anxious they
thought their partner felt (i.e., perceived anxiety) during the inter-
action, using the same anxiety items (for self-anxiety, � � .88; for
perceived partner anxiety, � � .87; items drawn from Pearson et
al., 2008; Stephan et al., 2002; Stephan & Stephan, 1985).

Interest in the interaction. After the interaction, participants
responded to four items designed to assess their interest in inter-
acting with their partner: “Would you want to have another inter-
action like this one with this person?” “Could you see yourself
becoming friends with this person?” “How much did you like your
partner?” and “I enjoyed the interaction” (� � .84; items were
drawn from Pearson et al., 2008, and Mallett et al., 2008).

Results

Analysis strategy. Because dyad members were nested within
dyads, data were analyzed with the MIXED procedure in SPSS—a
multilevel modeling procedure—to model the interdependence in
dyad members’ responses (Kenny, Kashy, & Cook, 2006). All
models included the main effects of role (a within-dyad variable;
perceiver vs. partner), feedback condition (a between-dyad vari-
able; control vs. incidental source), and their interaction. To com-
pare responses of participants in same-race versus cross-race dy-
ads, in addition to the effect of participants’ racial group
membership, we employed an analytical procedure outlined by
West, Popp, and Kenny (2008). Main effects of respondent race
(White vs. minority), partner race (White vs. minority), role (per-
ceiver vs. partner), and feedback condition (no-information control
vs. incidental source) were included in all models along with their
interaction terms. Note that the interaction between respondent
race and partner race compares same-race to cross-race dyads. We
refer to this interaction as dyad type. Recall that both participants
in the dyad provided responses on all measures.

Anxiety.
Pre- and post-interaction experienced anxiety. For pre-

interaction anxiety, only one effect emerged: Partners reported
being more anxious entering the interaction than did perceivers
(Ms � 4.04 and 3.18; SDs � 1.99 and 1.77, respectively), t(60) �
2.38, p � .021, d � .45. For post-interaction ratings of anxiety
about being videotaped and experienced anxiety during the inter-
action, no significant effects were found (ps � .10): Those as-
signed to the partner and perceiver roles were equally moderately
anxious about being videotaped (Ms � 2.70 and 2.56; SDs � 1.79

T
hi

s
do

cu
m

en
t

is
co

py
ri

gh
te

d
by

th
e

A
m

er
ic

an
Ps

yc
ho

lo
gi

ca
l

A
ss

oc
ia

tio
n

or
on

e
of

its
al

lie
d

pu
bl

is
he

rs
.

T
hi

s
ar

tic
le

is
in

te
nd

ed
so

le
ly

fo
r

th
e

pe
rs

on
al

us
e

of
th

e
in

di
vi

du
al

us
er

an
d

is
no

t
to

be
di

ss
em

in
at

ed
br

oa
dl

y.

828 WEST, PEARSON, AND STERN



and 1.56, respectively), and both reported a moderate level of
anxiety (Ms � 3.32 and 2.88; SDs � 1.50 and 1.43, respectively,
on a 1 to 7 scale).

Perceived anxiety. For perceived anxiety, one effect emerged:
a Role � Feedback Condition � Dyad Type interaction, F(1,
60) � 4.21, p � .045. We tested the two-way Feedback Condi-
tion � Dyad Type interaction separately for participants assigned
to the role of partner and perceiver. As shown in Figure 1A, for
those assigned to the partner role, there was not a Feedback
Condition � Dyad Type interaction, F(1, 60) � .03, p � .86.
However, as shown in Figure 1B, for those assigned to the per-
ceiver role, a significant Feedback Condition � Dyad Type inter-
action was found, F(1, 60) � 6.49, p � .01. For perceivers in
cross-race dyads, those in the incidental source condition rated
their partners as more anxious than did those in the control group,
t(60) � 2.19, p � .03, d � 1.00. However, for perceivers in
same-race dyads, the source information did not have a significant
effect on their ratings of how anxious their partner appeared,
t(60) � �1.33, p � .19. These results indicate that only perceivers
in cross-race dyads viewed their partner as more anxious when
provided with an incidental explanation for their partner’s anxiety,
relative to the control group, despite no effect of the source
manipulation on the amount of anxiety that partners reported
experiencing.

Interest in the interaction. The results for participants’ re-
ported interest in the interaction were largely consistent with those
found for perceived anxiety. A main effect of feedback condition
was found, t(60) � �2.15, p � .04, d � .50, which was qualified
by the expected Role � Feedback Condition � Dyad Type inter-
action, F(1, 60) � 10.40, p � .002. As with perceived anxiety, we
tested the two-way Feedback Condition � Dyad Type interaction
separately for partners and perceivers. As shown in Figure 2A, for

those assigned to the partner role, the Feedback Condition � Dyad
Type effect was not significant, F(1, 60) � .45, p � .50. However,
as shown in Figure 2B, for those assigned to the perceiver role, the
Feedback Condition � Dyad Type effect was significant, F(1,
60) � 9.34, p � .003. For perceivers in cross-race dyads, those in
the incidental source condition reported less interest in the inter-
action than did those in the control condition, t(60) � �3.26, p �
.002, d � 1.50. For perceivers in same-race dyads, the effect of
condition was not significant, t(60) � .75, p � .46; these individ-
uals reported relatively high interest in the interaction, regardless
of the feedback condition.

Summary and Supplementary Analyses

The results of Study 1 demonstrate that, compared to not pro-
viding source information, providing participants with an inci-
dental explanation for an outgroup partner’s anxiety (i.e., the
belief that one’s partner is anticipating a personality evaluation by
trained observers) can paradoxically lead participants to perceive
their interaction partners as more anxious in anticipation of and
during a cross-race interaction and to report less interest in con-
tinuing an interaction with that partner. Of note, those assigned to
the partner role did not report feeling more anxious in cross-race
than in same-race interactions. These findings suggests that per-
ceived anxiety was “in the mind” of perceivers rather than due to
partners’ behavior.

Nevertheless, it is possible that partners in the cross-race and
incidental source condition appeared anxious despite not report-
ing feeling anxious, suggesting that elevated levels of perceived
anxiety are grounded in behaviors. To explore this possibility,
three naive observers (all White) rated interaction partners’
nonverbal behaviors on the same dimensions on which partic-
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Figure 1. (A) Perceived anxiety for partners in Study 1. (B) Perceived
anxiety for perceivers in Study 1. Error bars represent standard errors.
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Figure 2. (A) Interest in the interaction for partners in Study 1. (B)
Interest in the interaction for perceivers in Study 1. Error bars represent
standard errors.
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ipants had rated each other (i.e., how anxious, nervous, awk-
ward, and uncomfortable each partner appeared). Observers
were naive to the experimental manipulation and study hypoth-
eses. Ratings were made following every 30-s clip of the
interaction for a total of 12 ratings per participant in each dyad
(24 total for each dyad). These ratings were averaged across the
30-s time points (� across time points � .92), resulting in a
composite anxiety score for each participant. The composite
was reliable across observers (average intraclass r � .59; an
acceptable value; see Heyman, Lorber, Eddy, & West, 2014).
We note that because of a technical error with the recording
equipment, data from only 52 dyads were available for coding.

Observers’ judgments were significantly correlated with (all)
participants’ experienced anxiety (r � .23, p � .02) but were
not correlated with the participants’ ratings of how anxious they
perceived their interaction partner to be (for all participants, r �
.05, p � .65). Next, we conducted analyses analogous to those
previously reported for interest in contact and perceived partner
anxiety but with the observer anxiety index as the outcome
measure. This analysis allowed us to test whether participants
were perceived as equivalently anxious by outside observers in
cross-race versus same-race dyads as a function of role (per-
ceiver vs. partner) and source manipulation. Only one effect
emerged: a Role � Type interaction, F(1, 44) � 6.40, p � .02.
This interaction was driven by a marginally significant dyad
type effect for perceivers, t(44) � �1.67, p � .10, d � .50.
Whereas cross-race perceivers were generally rated as more
anxious than same-race perceivers (regardless of the feedback
condition), partners were not perceived as differentially anxious
as a function of either the type of interaction (cross-race vs.
same-race) or the feedback condition. Taken together, these
supplemental analyses suggest that the higher levels of per-
ceived anxiety reported among those receiving incidental infor-
mation in cross-race interactions were not reflected in the
independent observers’ perceptions.

Study 2

In Study 1, we found evidence consistent with an assimilation
account of how an incidental explanation for a partner’s anxiety
affects intergroup interactions; that is, perceivers assimilate
knowledge of the source of their partner’s anxiety into their
subsequent affiliative intentions. When provided with an inci-
dental source for an interaction partners’ anxiety, participants in
cross-race interactions saw their partners as more anxious and
expressed less interest in interacting with their partners, relative
to a no-explanation control group, suggesting that this informa-
tion increased the salience of anxiety for these perceivers.
Participants in same-race interactions were relatively unaf-
fected by the source manipulation, consistent with a lower
relevance of anxiety within these exchanges (see West et al.,
2009; and Wyer & Calvini, 2011).

Although cross-race perceivers were generally rated as more
anxious than same-race perceivers by naive observers, partners
were not perceived as differentially anxious as a function of the
feedback condition. Nevertheless, it is possible that providing
perceivers with incidental information about anxiety in a live
interaction context changed partners’ behaviors in subtle ways that
may not have been detected by observers. In Study 2, we sought to

more directly isolate perceptual processes by standardizing the
behaviors of an interaction partner through the use of prerecorded
partner responses. Perceivers interacted with an ostensible partner
over closed-circuit television while receiving information about
their partner’s anxiety in the form of physiological feedback (a
purportedly live visual of their partner’s skin conductance)
throughout the course of the interaction. In reality, their partner’s
responses (those of a confederate) and the physiological feedback
were both prerecorded. The use of these recordings allowed us to
standardize both the ostensible level of anxiety to which perceivers
were exposed and their partner’s responses.

We also sought to test the generalizability of the findings by
using a different incidental explanation for an interaction partner’s
anxiety. To enhance the specificity and incidental nature of the
source manipulation, in Study 2, we provided participants with an
ostensibly irrelevant physiological explanation for their partner’s
anxiety, as due to prior caffeine consumption. Moreover, to
strengthen the salience of the incidental explanation, information
about the incidental source of their partner’s anxious arousal (a
form ostensibly completed by the partner indicating their caffeine
consumption) was kept in front of participants for the duration of
the interaction.

In Study 2, we also included a second indicator of motivations
to affiliate: participants’ willingness to self-disclose to their part-
ners. Numerous studies have documented the importance of self-
disclosure during relationship formation (Altman & Taylor, 1973;
Reis & Shaver, 1988). Pettigrew (1998) argued that, within the
intergroup domain, increased self-disclosure in part accounts for
why cross-group friendships are particularly effective at reducing
prejudice. Thus, willingness to self-disclose represents an impor-
tant affiliation motive that is positively related to the quality and
quantity of cross-race relationships (Turner, Hewstone, & Voci,
2007).

We anticipated, consistent with the findings from Study 1,
that providing perceivers in same-race interactions with an
incidental explanation for their partner’s anxiety would have
little or no effect on their interest in the interaction and will-
ingness to self-disclose to their partner. In contrast, as in Study
1, we hypothesized that providing perceivers in cross-race
interactions with an incidental physiological explanation for
their partner’s anxiety would lead them to express less interest
in the interaction and less willingness to self-disclose to their
partner than would those receiving no explanation for their
partner’s anxiety.

Finally, we included a condition in which participants were
informed that their partner had not consumed caffeine. Partic-
ipants in this condition were made aware of a possible inciden-
tal explanation for their partner’s arousal and provided with the
same physiological feedback as participants in the incidental
source condition, but they were explicitly told that this expla-
nation was not relevant (i.e., that their partner had not con-
sumed caffeine). This allowed us to examine whether simply
mentioning anxiety is sufficient for perceivers to assimilate it
into their judgments, or if making the irrelevance of an inci-
dental explanation highly salient prevents perceivers from as-
similating it into their judgments because the source informa-
tion is not perceived as being relevant to their partner.
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Method

Participants. Eighty-seven White female students partici-
pated in exchange for partial course credit. An additional 13
participants reported being suspicious and did not believe that they
had engaged in a live interaction. They were excluded from the
analyses.1

Materials.
Partner videos. One White female actor (for the same-race

condition) and one Black female actor (for the cross-race condi-
tion) were recruited from New York University’s Tisch School of
the Arts to play the role of the interaction partner. In the videos, the
actors faced the camera and were shown with sensors attached to
their left fingers, which were ostensibly collecting live skin con-
ductance data (in reality, the sensors were not actively recording
skin conductance). The videos began with a 5-minute baseline in
which the actors were expressionless, followed by one minute of
reading aloud and providing a scripted answer to the first question
from the modified Aron et al. (1997) Interpersonal Closeness
Procedure used in Study 1. After 1 minute elapsed, a buzzer
sounded and the actors sat quietly for 1 minute. During this time,
the actors engaged in behaviors characteristic of listening to an-
other person speak (e.g., nodding, making eye contact with the
video camera). After another minute elapsed, the actors then read
and answered the second question. This procedure continued until
all questions from Study 1 had been read and answered. The two
actors were coached to provide similar scripted responses to the
questions (e.g., both actors recalled a time when they had fallen in
front of a group of friends) as well as to show a moderate level of
anxiety throughout the interaction (e.g., moderate fidgeting).

To ensure that the videos of the actors were equivalent across
two broad dimensions that are relevant to intergroup contact—
anxiety and warmth—six trained observers (4 White and 2 Asian)
independently judged the two actors. An anxiety score was created
by averaging observers’ ratings of how anxious, awkward, and
tense each actor appeared in the video. A warmth score was
similarly computed on the basis of observers’ ratings of how warm
and relaxed each actor appeared. All judgments were statistically
reliable across observers, and the items were reliable within each
construct (�s from .75 to .89). No significant differences were
found for observers’ judgments of how anxious (MWhite actor �
3.39, MBlack actor � 3.67, p � .65) or warm (both Ms � 4.33, p �
1.00) the White and Black actors appeared.

Physiological feedback. Throughout the interaction, partici-
pants received continuous feedback on their partners’ ostensible
skin conductance response (SCR). In reality, all participants were
shown a prerecorded video of electrodermal activity. Two SCR
videos were created: One video showed continuous and substantial
activity (high-anxiety SCR) and a second video showed little
activity (low-anxiety SCR). Example images of each recording
were shown to participants prior to the interaction to inform them
of physiological responses corresponding to high and low levels of
anxiety.

Procedure.
Interaction. Participants were randomly assigned to ostensi-

bly interact with either a Black (cross-race; n � 46) or a White
(same-race; n � 41) partner. Prior to the start of the interaction,
participants were informed that they would have a 6-minute
getting-acquainted interaction with another participant who was in

a physiology lab on a different floor of the building. As such, the
interaction would take place over wireless video cameras. Partic-
ipants were informed that the researchers were interested in un-
derstanding how feedback about physiological states influences
communication. As such, participants would see their partner on
one computer monitor and a live recording of their partner’s skin
conductance response on another monitor. Participants were told
that they would take turns responding to a series of questions and
that they and their partner would each have 1 minute to answer the
prompt. Participants were asked to not interrupt their partner while
she was speaking so that the researchers would later be able to
code her responses.

Just prior to the interaction, participants were given an infor-
mation sheet to help them interpret their partner’s SCR data. The
form stated that SCR measures “emotional arousal,” which is
associated with the experience of anxiety. The information sheet
further stated that physiological arousal can be induced both by
social and nonsocial factors, such as caffeine, which can increase
sympathetic activity. The sheet depicted images of SCRs repre-
senting high or low arousal. Participants were then escorted to the
room in which the interaction would take place. Upon entering the
room, they could see their ostensible interaction partner on a
computer screen (a video recording of either the White or Black
actor, who appeared to be waiting). A second monitor was turned
off when participants entered the room. Participants were told that
this monitor would contain a live feed of their partner’s SCR.
Participants were told that their partner could not yet see them, as
the video camera had not yet been turned on.

Source manipulation. In all conditions, participants were in-
formed that caffeine consumption can affect skin conductance. In
the no-information control condition (n � 31), participants were
provided with no additional information before beginning the inter-
action. In the caffeine condition (n � 34), participants were told that
the partner had reported drinking three cups of coffee before the study.
Thus, participants were provided with an incidental explanation for
their partner’s anxiety. In the no-caffeine condition (n � 22),
participants were told that their partner reported not drinking any
coffee prior to the experiment.

In both experimental conditions, to enhance the salience of the
incidental explanation throughout the interaction, participants were
handed a sheet of paper to keep in front of them that was purport-
edly completed by their partner and that indicated how much
coffee they had consumed (three cups or zero cups). The experi-
menter then turned on the monitor with the “live feed” of their
partner’s SCR, turned on the video camera to record the interac-
tion, and left the room. In all conditions, participants viewed the
high-anxiety SCR video throughout the interaction. After the in-
teraction, participants completed a post-interaction questionnaire,
were probed for suspicion about their interaction partner, and were
debriefed.

Measures. As in Study 1, after the interaction, participants
indicated their level of experienced anxiety, their perceptions of
their partner’s anxiety, and their level of interest in the interaction.

1 If a participant did not believe she was engaging in an interaction, it
was because she failed to follow instructions. For example, some partici-
pants spoke while their partner was reading and answering her question.
When the interaction partner in the video did not respond to the participant,
they became suspicious of the interaction.
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All ratings were made on 1 (not at all) to 7 (very much) scales. The
items in these composites were the same as those used in Study 1
(�s � .85, .81, and .83, respectively). We also added a question
that assessed participants’ willingness to disclose personal infor-
mation to their partner during the interaction: “How would you
rate the amount of personal details you were willing to share? (1 �
no details, 4 � moderate amount of details, 7 � a lot of details;
item drawn from Ensari & Miller, 2002).

Results

Data were analyzed with a 2 (Race of Partner: White vs.
Black) � 3 (Feedback Condition: Caffeine, No-Caffeine, Control)
between-subjects analysis of variance (ANOVA) for each of the
four outcome variables. To examine effects of feedback condition
for interactions with the White versus the Black actor, we report
pairwise comparisons.

Anxiety. For self-reported anxiety, a Partner Race � Feed-
back Condition interaction was found, F(2, 81) � 3.23, p � .045,
�p

2 � .07, which was driven by a marginal main effect of source
condition in the White partner condition, F(2, 81) � 2.60, p � .08,
�p

2 � .06. That is, participants who interacted with the White actor
felt marginally more anxious in the no-caffeine condition (M �
4.69, SD � 1.20) than in the caffeine condition (M � 3.59, SD �
1.52), p � .065, d � .80, and significantly more anxious than in
the control condition (M � 3.37, SD � 1.41), p � .03, d � 1.00.
The caffeine and control conditions were not significantly different
from each other (p � .66). The main effect of feedback condition
was not significant for participants in the Black partner condition
(p � .45; Ms in the no-caffeine, caffeine, and control conditions �
4.11, 4.37, and 3.71; SDs � 1.56, 1.47, and 1.26, respectively).
The main effects of feedback condition and partner race were not
significant (ps � .63 and .57, respectively).

For perceived partner anxiety, there were no significant effects
of partner race, feedback condition, or their interaction (ps � .79,
.79, .11). Participants perceived both the White actor (M � 3.86,
SD � 1. 46) and the Black actor (M � 3.82, SD � 1.19) as
moderately anxious, across conditions.

Interest in the interaction. A main effect of feedback con-
dition was found for expressed interest in the interaction, F(2,
81) � 3.83, p � .03, �p

2 � .09, which was qualified by a Partner
Race � Feedback Condition interaction, F(2, 81) � 4.06, p � .02,
�p

2 � .09. As shown in Figure 3A, for participants who interacted
with the White actor, the feedback manipulation had no effect on
participants’ interest in the interaction, F(2, 81) � 1.13, p � .33
(condition pairwise comparison ps ranged from .16 to .89). In
contrast, for participants who interacted with the Black actor, there
was a main effect of feedback, F(2, 81) � 6.80, p � .002, �p

2 �
.14. As shown in Figure 3B, participants in the caffeine condition
reported significantly less interest in the interaction than did those
in the control condition (p � .001, d � 1.12) and those in the
no-caffeine condition (p � .04, d � .48). There was not a signif-
icant difference between the control and no-caffeine conditions
(p � .20). Thus, consistent with the results from Study 1, perceiv-
ers who were given an incidental physiological explanation for a
cross-race partner’s anxiety expressed less interest in continuing
an interaction, relative to a control condition and relative to a
condition in which the incidental cause was not applicable to one’s
partner.

Self-disclosure. No main effects of race or source were found
for self-disclosure (ps � .56 and .18, respectively); however, a
Race of Partner � Feedback Condition interaction emerged, F(2,
81) � 10.37, p � .001, �p

2 � .20. For participants who interacted
with the White actor, there was a significant effect of the source
manipulation on self-disclosure, F(2, 81) � 5.81, p � .004, �p

2 �
.13. Those in the caffeine condition indicated greater willingness
to self-disclose than did those in the no-caffeine condition (Ms �
5.67 and 4.22; SD � 1.11 and SD � .83, respectively, p � .002,
d � 1.47) and the control condition (M � 4.71, SD � 1.05, p �
.01, d � .89). The no-caffeine and control conditions did not
significantly differ from each other (p � .28). Thus, participants in
the same-race condition who believed that their partner’s anxiety
stemmed from an incidental source were more willing to self-
disclose than either those who were provided with no source
information or those were told that the incidental source did not
apply to their partner.

For participants who interacted with the Black actor, there was
also a significant effect of source, F(2, 81) � 5.67, p � .005, �p

2 �
.12. Those in the caffeine condition were marginally less willing to
self-disclose to their partners (M � 4.37, SD � 1.21) than those in
the no-caffeine condition (M � 5.00, SD � 1.08, p � .107, d �
.54) and significantly less willing to disclose to their partners than
those in the control condition (M � 5.64, SD � 1.01, p � .001,
d � 1.13). The control and no-caffeine conditions did not signif-
icantly differ from each other (p � .13). Thus, participants who
believed that a cross-race partner’s anxiety stemmed from an
incidental source were less willing to self-disclose than either
those who were provided with no information or those who were
told that the incidental explanation did not apply to their partner.
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Figure 3. (A) Interest in interacting with the White partner in Study 2.
(B) Interest in interacting with the Black partner in Study 2. Error bars
represent standard errors.
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Summary and Discussion

The results of Study 2 lend further support to an assimilation
account of how incidental information about a partner’s anxiety
affects interracial interactions. Replicating and extending the re-
sults from Study 1, we found that directing participants’ attention
to an incidental physiological explanation for an outgroup part-
ner’s anxiety (caffeine consumption) undermined Whites’ interest
in interracial contact. Moreover, the results demonstrate that the
effects of incidental source information can extend beyond influ-
encing interest in contact to undermine willingness to engage in
intimacy-building behaviors, such as self-disclosure, that are crit-
ical for fostering close cross-group relationships (Pettigrew, 1998;
Turner et al., 2007). In contrast, the source information had no
effect on same-race perceivers’ interest in continuing the interac-
tion and led to greater self-disclosure within these dyads than
among those who did not receive this information. Thus, despite
holding partners’ behaviors and the ostensible level of anxiety
constant with the use of prerecorded images, an incidental expla-
nation for anxiety uniquely undermined participants’ interest in the
interaction and willingness to self-disclose in a cross-race, but not
same-race, exchange.

The results of Study 2 also reveal an important boundary con-
dition for the effect of incidental explanations for a partner’s
anxiety on intergroup affiliation. Perceivers who were made aware
of a possible physiological source for their partner’s anxiety but
were explicitly told that this explanation did not apply to their
partner (i.e., that their partner had not consumed caffeine) ex-
pressed interest in the interaction at a level similar to the no-
information control group. This finding suggests that directing
perceivers’ attention to the irrelevance of an incidental causal
explanation for a partner’s anxiety can attenuate its impact on
intergroup interactions. On a broader level, this finding is also
consistent with Higgins’s (1998) aboutness principle, which states
that perceivers seek to understand what a target’s behavior is
“about” when making social inferences. We explicitly told partic-
ipants in the no-caffeine condition that their partner did not con-
sume caffeine, which rendered caffeine an irrelevant source of
information for understanding their partner’s anxiety.

In contrast to Study 1, in Study 2, participants did not report
significantly higher levels of perceived anxiety when receiving
incidental source information than did the control group. To in-
crease the salience of the incidental explanation, in Study 2, all
participants received the identical skin conductance video and
instructions suggesting their partner showed a high level of arousal
throughout the course of the interaction. As such, we likely re-
duced variability in the amount of anxiety that could be perceived,
which may account for the lack of effects of the source manipu-
lation on this variable. Nevertheless, it is possible that anxiety was
more cognitively accessible for cross-race perceivers in the inci-
dental source condition, relative to control participants, consistent
with an assimilation account of the effect of incidental source
information in intergroup interaction. We explore this possibility
in Study 3.

Study 3

The results of Studies 1 and 2 provide initial support for an
assimilation account of how situational explanations for a partner’s
anxiety impact intergroup affiliation. We sought to more directly

examine the psychological mechanism underpinning these effects
in Study 3. We reasoned that if incidental source information
facilitates the categorization of a cross-race partner’s behavior as
“anxious” in early stages of information processing, consistent
with an assimilation perspective (Trope & Gaunt, 2000), the cat-
egory “anxiety” should be more cognitively accessible under these
conditions, relative to when no source information is provided and
individuals are engaging in same-race interactions. In Study 3, we
employed procedures identical to those used in Study 2 to manip-
ulate incidental source information for a partner’s anxiety. To
measure the accessibility of anxiety, participants then completed a
lexical-decision task (LDT; Neely, 1977; see also Lepore &
Brown, 2002) in which they categorized letter strings containing
anxiety-related words as words or nonwords. Lexical decision
tasks have been used extensively to assess accessibility of anxiety
and threat (e.g., MacLeod & Mathews, 1991; Mor, Hertel, Ngo,
Shachar, & Redak, 2014; Richards & French, 1992; White, Rat-
cliff, Vasey, & McKoon, 2010) as well as emotion-specific re-
sponses in intergroup perception (Weisbuch, Pauker, & Ambady,
2009).

In addition, we sought to further rule out an alternative cognitive
depletion account for the observed effects in Studies 1 and 2.
Anxiety has generally been found to be associated with impair-
ments in executive functioning (see Bishop, 2009; Eysenck, De-
rakshan, Santos, & Calvo, 2007). Moreover, several studies have
documented that individuals are more cognitively depleted after
taking part in a cross-race (vs. same-race) interaction (for a review,
see Richeson and Trawalter, 2005). Therefore, it may be cognitive
depletion, rather than the accessibility of anxiety per se, that
prevents individuals from discounting incidental sources of anxi-
ety in intergroup interactions (Gilbert, 1998). To explore this
possibility, we assessed performance on the Stroop (1935) color-
naming task, which has been used as a measure of cognitive
depletion in prior interracial interaction research (e.g., Richeson &
Shelton, 2003).

In Study 3, we also move beyond self-report measures of affil-
iation to include a behavioral measure of avoidance—seating
distance—that previous research has successfully employed to
assess affiliation motives in cross-race interactions (e.g., Goff,
Steele, & Davies, 2008; Stern & West, 2014). Within interracial
interactions, close physical proximity sets the stage for positive
interactions by signaling interest in one’s interaction partner (Goff
et al., 2008; Henderson-King & Nisbett, 1996) and, thus, repre-
sents a particularly important behavioral marker of affiliation. In
Study 3, we examined the extent to which participants physically
distanced themselves from an ostensible cross-race or same-race
interaction partner as a function of receiving an incidental expla-
nation compared to no explanation for their partner’s anxiety. As
in Study 2, we used an incidental physiological explanation for
perceived anxiety: caffeine. Consistent with Studies 1 and 2, the
level of perceived partner anxiety was also measured. We did not
provide explicit information about the level of partner anxiety, as
we did in Study 2, and so we hypothesized that the effects of
perceived partner anxiety would parallel those of Study 1.

We hypothesized that, to the extent that participants who expect
to take part in a cross-race interaction perseverate on anxiety when
given incidental source information about their partner’s anxiety,
they should be faster to detect anxiety-related words (vs. non-
words) in a lexical decision task than should those in a no-
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information control condition. We further hypothesized that anx-
iety accessibility would predict physical avoidance in interracial
interactions, consistent with an avoidance coping response in these
exchanges (Trawalter et al., 2009). Therefore, we hypothesized
that anxiety accessibility would mediate the effect of incidental
source information on participants’ physical distance from a cross-
race interaction partner. As in Studies 1 and 2, given the lesser
implications of anxiety for affiliation in same-race exchanges (see
West et al., 2009; Wyer & Calvini, 2011), we expected that
individuals who expected to take part in a same-race interaction
would not show evidence of heightened accessibility of anxiety or
behavioral avoidance when provided with incidental source infor-
mation.

Method

Participants. One hundred forty-two undergraduate students
(126 female; 58 White, 14 Black, 6 Hispanic, 52 Asian, 1 Native
Hawaiian, and 7 Multiracial, and 4 “other race” reported) partic-
ipated in the study.2

Materials. Participants were shown one of four videos used in
past research (Stern & West, 2014; West, Magee, Gordon, &
Gullett, 2014) that showed actors (an ostensible college student)
describing why they think they would make a good friend. There
were four videos in total (White male, White female, Black male,
and Black female). Participants were randomly assigned to either
a same- or cross-race partner of the same gender. All actors were
recorded in the same room where participants completed the
experiment, wore the same plain T-shirt, and used identical
1-minute prerehearsed scripts.

Procedure. Participants were informed that they would be
taking part in a study, composed of two parts, concerning how
people form impressions. Participants learned that in the first part
of the study they would receive some initial information about
their partner via video, and in the second part of the study they
would participate in a live conversation with their partner. Partic-
ipants were told that their partner was participating in two studies
and was presently completing a physiology study on another floor.

Participants completed an “information about me” form on
which they reported their gender, race, and age. They were in-
formed that their partner would complete the same form and that
they would exchange forms to learn about one another before the
interaction. Participants were also informed that, after exchanging
forms, each would make a brief, 1-minute video explaining why
they would make a good friend. Participants were told that the
experimenter would exchange these videos so that each could learn
more about their partner before interacting. The experimenter then
left for several minutes to ostensibly collect the partner’s informa-
tion. Upon returning, the experimenter handed the participant her
partner’s information form that matched the participant’s age and
gender. The form also revealed that their partner was either of the
same race (n � 42) or of a different race (n � 100) than the
participant. Non-White participants were always assigned to a
White (cross-race) partner.

Source manipulation. After reading their partner’s informa-
tion sheet, participants were randomly assigned to either a no-
feedback (n � 70) or a caffeine feedback (n � 72) condition. In the
caffeine feedback condition, participants were told that because
their partner was also participating in an unrelated study about

physiological states, they would be provided with additional in-
formation about their partner for the purpose of that study. As in
Study 2, participants in the caffeine feedback condition were then
given a form explaining that individuals can experience anxiety
when they consume drugs that increase sympathetic activity, par-
ticularly large quantities of caffeine. The experimenter explained
that because caffeine can affect physiological states, the partici-
pant’s interaction partner had been asked to indicate on the form
how much caffeine he or she had consumed prior to the study.
Participants in the caffeine feedback condition received a form
ostensibly completed by their partner indicating that their partner
had consumed 3 cups of coffee. Participants assigned to the no-
feedback condition received no information about their partner’s
caffeine consumption prior to the study and continued to the next
portion of the study.

Interaction video and reported anxiety. Next, all participants
were told that they and their partner would each make a 1-minute
video explaining why they would make a good friend and would
then exchange videos. Participants were informed that their partner
had been randomly assigned to record his or her video first. The
experimenter then left the room to ostensibly obtain the partner’s
video. To increase the credibility of the interaction partner being
real, when the experimenter returned, she inserted a flash drive
into the participant’s computer and opened a video that the partner
had ostensibly just recorded. After watching the video, participants
recorded their own video to be shown to their partner before the
live interaction. After making their video, participants reported
how anxious they felt and how anxious they perceived their partner
to be in the video using the same items from Studies 1 and 2 (1 �
not at all to 7 � very much; self-anxiety, � � .88; perceived
partner anxiety, � � .87).

Lexical decision task and Stroop task. Next, participants
completed a lexical decision task and Stroop (1935) task in coun-
terbalanced order. All instructions were provided on the computer
screen.

Lexical decision task. Participants were informed that they
would be shown a series of letter strings and that their task was to
indicate, as quickly and accurately as possible, using the keyboard,
whether each letter string was a word or nonword (see Lepore &
Brown, 2002). Target words were preceded by an asterisk and
remained on the screen until the participant provided a response.
Participants completed six practice trials, followed by 54 experi-
mental trials. Letter strings were presented sequentially and in-
cluded six anxiety-related words (anxious, worried, tense, uncom-

2 Fifty-seven additional participants completed the experiment but were
excluded from analyses. Of these participants, 39 did not believe they
would actually take part in an interaction or did not believe that the
interaction partner was real, one did not believe that the partner consumed
caffeine, 14 failed to follow instructions, and three were excluded due to
experimenter error. Three additional participants failed to accurately recall
how many cups of coffee their partner had consumed. We did not remove
these participants from analyses, but results are completely consistent
across all outcome measures if they are removed. To examine whether
feedback condition and interaction type systematically related to whether a
participant was excluded from analyses, we conducted a binary logistic
regression with feedback condition (�1 � no feedback; 1 � feedback),
interaction type (�1 � cross-race; 1 � same-race), and their interaction
term as predictors. Whether a participant was included in analyses or not
served as the dependent variable. There were no significant effects (ps �
.61), indicating that exclusion from analyses was unrelated to condition.
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fortable, uneasy, nervous), six negatively valenced words
(upsetting, disturbing, awful, horrible, rotten, repulsive), six pos-
itively valenced words (appealing, wonderful, favorable, desir-
able, likeable, fabulous), and six distractor words (orange, exam-
ple, things, information, number, sentence), as well as 18
nonwords, matched in length with the words (e.g., cpaopahr,
eolcs, nera). Positively valenced words were included to balance
participant responses; negatively valenced words were included to
assess whether incidental source information would increase ac-
cessibility of anxiety, specifically, compared to general negativ-
ity.3

Stroop task. Participants completed the Stroop task to assess
whether receiving incidental source information led to cognitive
depletion (Richeson & Shelton, 2003; Richeson, Trawalter, &
Shelton, 2005). Participants read on the computer screen that their
task was to indicate as quickly as possible the correct color of a
stimulus word that would either be the name of a color (e.g., the
word blue) or a color block (control trials). Participants read that
they would use keys on the keyboard to indicate their response.
Color names and control color blocks were shown on the screen
one at a time and were shown in one of four colors: black, red,
green, or blue. Participants completed 84 experimental trials. Con-
gruent trials were those in which the font color matched the
semantic meaning of the word (e.g., green appearing in green
font). Incongruent trials were those in which the font color did not
match the semantic meaning (e.g., green appearing in red).

Seating distance. Two chairs were stacked in the corner of the
room. Following the methodology of Goff et al. (2008), upon
entering the room with the participant the experimenter feigned
frustration that the room was not set up for the interaction and
stated that another experimenter had just used the room (see also
Stern & West, 2014). The experimenter explained that they needed
to check on the participant’s partner and would appreciate if the
participant could arrange the chairs for the interaction, with two
chairs facing each other. Participants were asked to avoid further
moving the chairs, once arranged, so that the experimenter could
position the cameras to record the interaction. The experimenter
then returned and measured the distance between the chairs, which
was recorded as the distance (in inches) between two pieces of tape
that had been placed under the front edge of the seat of each chair.
Participants were then informed that the study had ended and were
debriefed.

Results

Participant gender and race as moderators. For all depen-
dent variables, we first examined whether participant gender or
race (in the cross-race interaction condition) moderated any ef-
fects. Neither participant gender (ps � .12) nor race (Whites vs.
non-Whites; ps � .37) interacted with either of the experimental
conditions.

Experienced anxiety. We examined whether the source ma-
nipulation and the type of interaction that participants expected to
take part in predicted participants’ level of anxiety experienced
prior to the interaction. We conducted a 2 (Feedback Condition:
caffeine feedback, no caffeine feedback) � 2 (Dyad Type: same-
race, cross-race) ANOVA with the composite score of how anx-
ious participants felt after watching their partner’s video as the

dependent variable. No effects were significant (Fs � 2.10, ps �
.14; M � 2.63, SD � 1.35).

Perceived partner anxiety. Next, we examined whether the
incidental source manipulation and the type of interaction that
participants expected to take part in predicted how anxious they
perceived their partner to be in the video. We conducted a 2
(Feedback Condition: caffeine feedback, no caffeine feedback) �
2 (Dyad Type: same-race, cross-race) ANOVA with the composite
score of how anxious the partner was perceived to be in the video
as the dependent variable.4 Neither the main effect of feedback,
F(1, 137) � .50, p � .48, �p

2 � .004, nor the main effect of dyad
type, F(1, 137) � 2.38, p � .13, �p

2 � .02, was significant.
However, the predicted Feedback � Dyad Type interaction was
marginally significant, F(1, 137) � 3.25, p � .074, �p

2 � .02 (see
Figure 4). Consistent with the findings from Study 1, participants
who expected to take part in a cross-race interaction perceived
their partner as more anxious after receiving feedback about the
partner’s caffeine consumption than when they did not receive this
feedback, t(137) � 2.31, p � .02, d � .39. The feedback infor-
mation, in contrast, did not affect participants’ perceptions of
same-race partners’ anxiety, t(137) � �.66, p � .51.

Stroop interference. Participants completed incongruent,
congruent, and control trials on the Stroop task. As such, it is
possible to calculate interference scores either by subtracting la-
tencies on congruent trials from latencies on incongruent trials
(Kerns et al., 2004; Meier & Kane, 2013) or by subtracting
latencies on control trials from latencies on incongruent trials
(Richeson & Shelton, 2003). We examined both types of interfer-
ence. Consistent with previous research (Kane & Engle, 2003),
incorrect trials and trials with response times below 200 ms or
above 1,500 ms were excluded from analyses. Higher scores
indicate greater Stroop interference (poorer performance).

A paired-sample t test comparing incongruent and congruent
trial latencies yielded a significant difference between the trial
types, t(141) � 13.77, p � .001, such that participants responded
more quickly on congruent trials (M � 835.65, SD � 119.30) than
on incongruent trials (M � 929.05, SD � 126.49). We repeated
this analysis using the incongruent and control trials as the paired
variables. The model yielded a significant difference between the
trials types, t(141) � 12.64, p � .001, such that participants
responded more quickly on control trials (M � 843.37, SD �
107.49) than on incongruent trials (M � 929.05, SD � 126.49).
These results indicate that participants showed evidence of Stroop
interference for incongruent trials compared to congruent or con-
trol trials.

We next conducted a 2 (Feedback Condition: caffeine feedback,
no caffeine feedback) � 2 (Dyad Type: same-race, cross-race)
ANOVA with the difference between incongruent and congruent
response latencies as the dependent variable. The model did not

3 The lexical decision task also contained six approach words (approach,
close, near, forward, toward, advance) and six avoidance words (avoid,
away, distance, leave, hide, ignore). No significant effects were found for
activation of these constructs.

4 One participant did not provide responses for how anxious the partner
was perceived to be in the good friend video, and one participant did not
have response latencies on the lexical decision task due to experimenter
error. Results are consistent with those reported in the main text if these
participants are excluded from all analyses.
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yield any significant effects (Fs � .82, ps � .36). For the analysis
with the same predictors and the difference between incongruent
and control response latencies as the dependent variable, only a
marginally significant main effect of feedback condition was
found, F(1, 138) � 2.83, p � .095, �p

2 � .02. Participants who
received an incidental explanation for anxiety showed less Stroop
interference (M � 76.35, SD � 82.52) than did participants who
did not receive this information (M � 95.28, SD � 78.31). No
other effects, including interactions with dyad type (same- vs.
cross-race), were significant (Fs � 1.10, ps � .29).

Anxiety accessibility. We examined whether the feedback
information affected response latencies for anxiety-related words
for participants who expected to take part in a same-race versus
cross-race interaction. Because each participant completed six
trials, we utilized generalized estimating equations to adjust for
interdependence in participants’ judgments (specifying an ex-
changeable correlation matrix; Ballinger, 2004). The model in-
cluded the main effects of feedback condition (1 � feedback;
�1 � no feedback) and dyad type (1 � same-race interaction;
�1 � cross-race interaction) and the two-way interaction between
feedback condition and dyad type. The time taken to categorize the
stimulus as a word or nonword was included as the dependent
variable. Consistent with past research (e.g., Sechrist & Stangor,
2001), incorrect responses and response latencies that were less
than 200 ms or greater than 2,000 ms were excluded from the
analyses.5

No main effect of feedback condition was obtained (B � �1.09,
SE � 8.45, z � �.13, p � .90). However, the model yielded a
marginally significant main effect of dyad type (B � 13.76, SE �
8.45, z � 1.63, p � .10). Participants who expected to take part in
a cross-race interaction responded more quickly to anxiety-related
words than did participants who expected to engage in a same-race
interaction. Of importance, this effect was qualified by a signifi-
cant Feedback Condition � Dyad Type interaction (B � 20.62,
SE � 8.45, z � 2.44, p � .02). As hypothesized, and seen in Figure
5, participants who expected to engage in a cross-race interaction
responded more quickly to anxiety-related words after receiving
caffeine feedback compared to those who did not receive this
information (B � �21.71, SE � 9.69, z � �2.24, p � .03). In
contrast, feedback information did not affect response latencies for
participants in same-race interactions (B � 19.53, SE � 13.84, z �

1.41, p � .16). No significant effects were found for positive
words. For negative words, only a marginally significant main
effect of dyad type was found (p � .095), indicating that partici-
pants in the same-race condition were marginally quicker at re-
sponding to negative words than those in the cross-race condition.

Seating distance. We conducted a 2 (Feedback Condition:
caffeine feedback, no caffeine feedback) � 2 (Dyad Type: same-
race, cross-race) ANOVA with distance (in inches) placed between
the chairs as the dependent variable. No main effect of feedback
was found, F(1, 138) � 0.05, p � .82. However, a main effect of
dyad type was obtained, F(1, 138) � 5.12, p � .03, �p

2 � .04.
Participants in cross-race interactions placed the chairs farther
apart than did participants in same-race interactions. Of impor-
tance, this main effect was qualified by a significant Feedback
Condition � Dyad Type interaction, F(1, 138) � 4.87, p � .03,
�p

2 � .03. As shown in Figure 6, participants who expected to
engage in a cross-race interaction placed the chairs farther apart
after they received feedback about their partner’s caffeine con-
sumption than did those who received no feedback, t(138) � 2.25,
p � .03, d � .38. In contrast, the feedback manipulation had no
effect on seating distance in the same-race interaction condition,
t(138) � �1.18, p � .24.

Mediation analysis. Finally, we examined whether greater
accessibility of anxiety explained, in part, why participants in
cross-race interactions placed the chairs farther apart in the caf-
feine feedback condition than did those in the control condition.

5 We examined whether the pattern of effects using the mean response
latencies as the dependent variable was consistent with the pattern of
effects from the multilevel analysis. We conducted a 2 (Feedback Condi-
tion: caffeine feedback, no caffeine feedback) � 2 (Interaction Type:
same-race, cross-race) ANOVA with mean response latencies for anxiety-
related words as the dependent variable. Neither the main effect of feed-
back, F(1, 137) � .003, p � .96, �p

2 � .000, nor the main effect of
interaction type, F(1, 137) � 2.11, p � .15, �p

2 � .02, was significant.
Consistent with the multilevel analysis, the model yielded a significant
Feedback Condition � Interaction Type interaction, F(1, 137) � 5.74, p �
.02, �p

2 � .04. Participants who expected to take part in a cross-race
interaction responded more quickly to anxiety-related words when they
received feedback about the partner’s caffeine consumption than if they did
not receive this information, t(137) � 2.25, p � .03, d � .38. The feedback
information did not significantly affect response latencies to anxiety-
related words for participants who expected to take part in a same-race
interaction, t(137) � �1.39, p � .17, d � .24.
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Figure 4. Perceived partner anxiety in Study 3. Error bars represent
standard errors.
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Figure 5. Response latencies for lexical decision task for anxiety-related
words in Study 3. Error bars represent standard errors.
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We tested a moderated mediation model in which the Feedback
Condition � Dyad Type interaction predicted seating distance
through anxiety response latencies. Hayes’s (2013) PROCESS
macro (Model 8) was used to estimate indirect effects for partic-
ipants in cross-race relative to same-race interactions with 5,000
bootstrap replications. As shown in Figure 7 (Panel A), for par-
ticipants in cross-race interactions, the 95% bias-corrected confi-
dence interval of the indirect effect of feedback on seating distance
did not contain zero [.0594, .8559], indicating significant media-
tion at � � .05. In contrast, as shown in Figure 7 (Panel B), for
participants in a same-race interaction, the 95% bias-corrected
confidence interval of the indirect effect contained zero [�1.0380,
.0228], indicating no significant mediation. Thus, caffeine feed-
back heightened accessibility of anxiety for perceivers who ex-
pected to take part in a cross-race interaction, which in turn led
them to create greater physical distance between themselves and
their partner than did those who did not receive this information.6

Summary and Discussion

The results of Study 3 provide further support for an assimila-
tion account of how incidental source information for perceived
anxiety affects intergroup affiliation. Study 3 also points to a
cognitive mechanism for these paradoxical effects. That is, in
Study 3, incidental source information (providing feedback that
one’s partner had consumed caffeine) heightened the accessibility
of the category “anxious” in cross-race but not same-race interac-
tions, and this heightened accessibility of anxiety mediated the
effect of incidental source information on physical avoidance
(seating distance) in cross-race interactions.

Moreover, consistent with the findings from Study 1, partici-
pants in cross-race interactions also perceived their partners as
more anxious after receiving incidental information, relative to a
no-explanation control group. Nevertheless, we found that the
accessibility of anxiety, based on response latencies, rather than
participants’ reported level of perceived anxiety in their partner
mediated the effects of incidental source information on behavioral
avoidance in the cross-race interactions. This finding provides an
important insight into how incidental sources of anxiety impact
avoidance in intergroup interactions. Work by Trope and col-
leagues (e.g., Trope & Gaunt, 2000) suggests that biases at the

behavioral identification stage can also result in more extreme
judgments of a given behavior (in our study, greater perceived
anxiety on self-report measures) but that this need not be the case
for incidental causal information to nevertheless impact behavior.
Consistent with this work, our findings suggest it may not be the
extremity of perceived anxiety per se but, rather, its accessibility as
a category for observed ambiguous behaviors that accounts for
interaction avoidance. Even explanations suggesting that anxiety
has an external source (irrelevant to the interaction) provide a
behavioral label of “anxious” for ambiguous behavioral cues, and
it is this labeling process that appears to be problematic for
intergroup affiliation.

As in Studies 1 and 2, participants who expected to take part in
same-race interaction, in contrast, were unaffected by the source
manipulation. These participants showed no heightened accessi-
bility of anxiety or physical distancing in response to incidental
source feedback, consistent with a lower importance of anxiety for
affiliation within same-race exchanges (see West et al., 2009,
2014; Wyer & Calvini, 2011).

In addition, we sought to further rule out a cognitive depletion
account for the effects observed in Studies 1 and 2, specifically,
that deficits in inhibitory control, rather than accessibility of anx-
iety per se, prevented perceivers in intergroup interactions from
discounting incidental source information for their partner’s anx-

6 We also tested a moderated mediation model in which the Feedback
Condition � Dyad Type interaction predicted seating distance through
perceived partner anxiety in the video. The 95% bootstrapped confidence
intervals for both the same-race interaction condition [�.1052, .5039] and
the cross-race interaction condition [�.4880, .1928] contained zero, indi-
cating that perceived partner anxiety did not significantly mediate the
effect of condition on seating distance.
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Figure 7. Mediation models showing feedback condition predicting seat-
ing distance through anxiety response latencies in expected cross-race
interactions (Panel A) and same-race interactions (Panel B). All values are
standardized coefficients. Values in parentheses represent direct relation-
ships; values without parentheses represent relationships after all variables
were included in the model. Asterisks show significant paths (� p � .05,
�� p � .01) and † p � .10.

20

22

24

26

28

30

32

34

36

38

40

Same-Race Cross-Race

Se
at

in
g 

D
is

ta
nc

e 
(in

ch
es

)

Caffeine 

Control

Figure 6. Distance placed between chairs in Study 3. Error bars represent
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iety. We found no evidence of impaired Stroop performance as a
function of the same- versus cross-race context (indeed, partici-
pants who received an incidental explanation for anxiety generally
showed less Stroop interference than participants who did not).
Nevertheless, incidental information showed uniquely detrimental
effects for perceivers who expected to engage in a cross-race
interaction. Taken together, our results are consistent with an
assimilation account of how incidental source information affects
cross-race exchanges. We found that an incidental explanation for
a partner’s anxiety heightens the accessibility of anxiety as a
behavioral category and fuels avoidance in intergroup interactions.

General Discussion

The present studies demonstrate that the perception of anxiety in
others can undermine intergroup interactions, even when the anx-
iety can be attributed to an incidental source. Across three exper-
iments, providing perceivers in cross-race interactions with an
explanation for their partner’s anxiety that was incidental to the
interaction not only consistently failed to promote interest in
continuing an interaction but backfired, resulting in less interest in
intergroup interactions (Studies 1 and 2), less willingness to self-
disclose (Study 2), and reduced physical proximity (Study 3) than
in conditions in which perceivers either received no explanatory
information or were explicitly told that an incidental explanation
did not apply to their partner. Moreover, our results point to a
perceptual mechanism for the detrimental effects of situational
explanations for perceived anxiety in intergroup interaction. When
provided with an incidental explanation for their partner’s anxiety,
participants in cross-race interactions showed heightened accessi-
bility of anxiety on a reaction time measure (Study 3) and para-
doxically perceived their partners as more anxious (Studies 1 and
3) than did those who received no explanatory information or who
engaged in a same-race interaction.

Together, these findings point to the persistence and durability
of perceived anxiety and its implications for avoidance coping
within interracial exchanges (see Kawakami, Phills, Steele, &
Dovidio, 2007; Murphy et al., 2011; Plant & Butz, 2006; and
Trawalter et al., 2009). Detrimental effects of incidental source
information for perceived intergroup anxiety were obtained in both
dyadic exchanges (i.e., two-participant; Study 1) and video-
mediated exchanges (Studies 2 and 3) employing two different
incidental explanations (i.e., that a partner’s anxiety could be
attributed to an upcoming evaluation in Study 1, or a stimulant in
Studies 2 and 3). Of importance, these effects emerged despite
holding partners’ actual behaviors constant through the use of
standardized, prerecorded responses (Studies 2 and 3) and provid-
ing participants with visual feedback about their partner’s level of
arousal throughout the course of an interaction (Study 2). In
contrast, in all three studies, participants in same-race interactions
were unaffected by the source manipulation—with one exception,
they expressed a greater willingness to self-disclose when pro-
vided with the incidental explanation—consistent with the lower
relevance of experienced and perceived anxiety for rapport in these
exchanges (Pearson et al., 2008; Trail et al., 2009; and West et al.,
2009, 2014).

Conceptually, the present studies extend research on intergroup
contact in two important ways. First, the present studies move
beyond past approaches to the study of intergroup anxiety, which

have traditionally focused on the negative effects of anticipated
and experienced anxiety on intergroup contact (e.g., Pettigrew &
Tropp, 2008; Plant & Devine, 2003; and Toosi et al., 2012) to
highlight how anxiety perceptions and causal attributions for anx-
iety impact intergroup affiliation. Second, whereas intergroup anx-
iety has often been explored as a consequence of intergroup
contact (e.g., Aberson & Haag, 2007; Turner et al., 2007; see also
Pettigrew & Tropp, 2008), the present research sheds light on the
inverse process: how perceived anxiety and incidental source
information can contribute to contact avoidance in dyadic ex-
changes. In particular, our findings point to anxiety perseverance
as an important antecedent of avoidance coping in intergroup
exchanges. They suggest that even well-intentioned individuals
who seek out intergroup interactions and successfully manage their
own felt anxiety may nevertheless process information in ways
that undermine cross-group dyadic relations.

Assimilation and Correction Revisited

The present studies also extend research on social inference and
causal attribution to the domain of intergroup interactions. We
examined in particular whether providing an incidental explana-
tion for anxiety would attenuate or enhance negative outcomes
(e.g., contact avoidance, reduced willingness to self-disclose)
within intergroup interactions. Conceptually, a focus on incidental
explanations for anxiety can offer insights into attributional pro-
cesses that may shape cross-race affiliation in subtle but conse-
quential ways.

According to late stage correction models of social inference
(e.g., Gilbert, 1989; Gilbert et al., 1988), perceivers’ may discount
their partner’s anxiety if given a salient and specific explanation
for anxiety that is ostensibly unrelated to the interaction context.
Assimilation models of social inference (e.g., Trope, 1986; Trope
& Alfieri, 1997), in contrast, suggest that focusing attention to
irrelevant situational features can, in some cases, impact how the
behaviors are initially categorized, particularly when the behavior
being evaluated is ambiguous and subject to multiple interpreta-
tions. Our findings suggest that intergroup contexts may enhance
the likelihood that incidental source information will be assimi-
lated into person judgments. That is, social category information
(e.g., same- vs. cross-race interactions) may augment the impact of
incidental factors (e.g., caffeine) in social perception, with unique
consequences for intergroup relations.

To maximize the possibility that perceivers would correct for
incidental sources of anxiety, in all three studies, perceivers were
given salient and specific source information about their partner’s
anxiety prior to the interaction. Additionally, in Study 2, partici-
pants were reminded of this explanation repeatedly during the
course of the interaction in an effort to ensure that the incidental
source information remained salient. Nevertheless, our findings
provide support not simply for insufficient correction but for the
assimilation of incidental information about a partner’s anxiety in
cross-race interactions. In Studies 1 and 3, we found that incidental
source information led perceivers in cross-race interactions to view
their partners as more anxious, relative to control participants,
even when partners’ behavior was held constant through the use of
prerecorded images (Study 3). Moreover, in Study 3, incidental
source information uniquely heightened accessibility of anxiety
cues in cross-race but not same-race interactions.
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The present findings have important implications for under-
standing how salient source information affects intergroup rela-
tionships in a variety of social settings. Scholars have theorized
that one reason why anxiety may be detrimental to intergroup
encounters is because its source is ambiguous, and so people
attribute it to the cross-race nature of the encounter (West et al.,
2009). However, our findings suggest that even when an incidental
source is salient, perceiving a partner as anxious can be detrimental
to intergroup relations.

Alternative Accounts

The present research sought to isolate one mechanism underly-
ing the negative effects of incidental source information on inter-
group affiliation: the heightened accessibility of anxiety. However,
an alternative explanation for our findings is that perceivers in
cross-race interactions did not have sufficient cognitive resources
to adjust their responses once provided with incidental source
information for their partner’s anxiety. Anxiety has generally been
found to be associated with impairments in executive functioning
(see Eysenck et al., 2007; see also Bishop, 2009). Moreover,
several studies have documented depleting effects of interracial
interactions (for a review, see Richeson and Shelton, 2007). There-
fore, it may be deficits in inhibitory control, rather than the
accessibility of anxiety, that leads to a failure to use the incidental
source information to discount anxiety in intergroup interactions.

Several findings in the present research provide evidence
against a cognitive depletion account for our findings. In Study 2,
perceivers who were made aware of a possible physiological
source for their partners’ anxiety but were explicitly told that this
explanation did not apply to their partner showed no attenuated
interest in contact, relative to the control group. This finding
suggests that the assimilation of incidental source information
likely cannot be attributed to a mere priming effect of anxiety or a
lack of cognitive ability (i.e., cognitive depletion; Richeson &
Shelton, 2007), as perceivers appeared to process the relevance (or
irrelevance, in this case) of explanatory information, rather than
simply its content. Moreover, when we included a measure of
cognitive depletion (Stroop performance) in Study 3, we found no
evidence of depletion as a function of the same- versus cross-race
context.

Nevertheless, we caution that these findings do not rule out the
possibility that cognitive depletion may impact the processing of
explanatory information for anxiety in interactions that unfold over
an extended period of time. For example, heightened activation of
anxiety may lead perceivers to attempt to down-regulate their
partner’s or their own anxiety, which may exact cognitive re-
sources (see Pearson, Dovidio, Phills, & Onyeador, 2013; and
West et al., 2009). Thus, depletion may be a downstream conse-
quence of anxiety perseveration in extended or repeated interac-
tions.

There may be other psychological processes that may also help
to account for (or complement) our findings. One possibility is that
the incidental source information provided participants with an
ostensibly nonracial excuse to disengage from a cross-race ex-
change. This explanation is consistent with an aversive racism
perspective (Gaertner & Dovidio, 1986), in which Whites who are
motivated to act and appear nonprejudiced may discriminate when
their actions can be attributed to nonracial factors. Although we

cannot fully rule out this possibility, several findings are not easily
accounted for from an avoidance-justification account; namely,
why participants in cross-race interactions perceived their partners
as more anxious (Studies 1 and 3) and showed increased accessi-
bility of anxiety (Study 3) after being provided with an incidental
explanation than did those in the control condition. Nevertheless,
it is possible that some participants used situational explanations as
an ostensibly nonracial justification to disengage from intergroup
interactions because they were perseverating on anxiety. Future
studies might explore this possibility by examining the potential
roles of racial attitudes and participants’ justifications for affilia-
tion in shaping how people respond to situational explanations for
perceived intergroup anxiety.

Another possibility is that participants in the intergroup inter-
action felt less confident in their ability to help their partners
manage their anxiety and therefore disengaged from these inter-
actions. In contrast, those in same-race encounters may have felt
more able to help their partners regulate their anxiety. In Study 2,
participants in the caffeine condition showed a greater willingness
to self-disclose to a same-race partner than did those in the no-
information control and no-caffeine conditions. These findings are
also consistent with prior research demonstrating that interacting
with an anxious partner can actually lead to more positive evalu-
ations of a same-race interaction (Pearson et al., 2008; West et al.,
2009). Although we did not assess participants’ perceived ability
to regulate their partner’s anxiety, these factors may well have
contributed to the reduced affiliation and contact avoidance ob-
served in the present research. As such, future studies might
explore whether greater perceived ability to regulate one’s part-
ner’s anxiety buffers effects of incidental source information in
cross-race exchanges.

Implications for Managing Intergroup Anxiety and
Facilitating Intergroup Contact

Our findings join a growing list of seemingly promising inter-
ventions (e.g., color-blind mindsets, Apfelbaum, Sommers, & Nor-
ton, 2008; antiprejudice messages, Legault, Gutsell, & Inzlicht,
2011; commonality focus; Saguy, Tausch, Dovidio, & Pratto,
2009; perspective taking, Vorauer, Martens, & Sasaki, 2009) that
can backfire when implemented in intergroup interactions. In
particular, our findings suggests that methods that may be effective
for reducing experienced anxiety may prove ineffective or even
problematic for addressing negative effects of perceived anxiety.
For example, although attributional interventions (e.g., providing a
race-irrelevant explanation for one’s own anxiety; see Richeson &
Trawalter, 2005) can be potentially useful for combating experi-
enced anxiety, the present findings suggest that such interventions
may actually backfire when targeting perceived anxiety by ampli-
fying vigilance for anxiety in intergroup exchanges. This process
is consistent with research by Vorauer and colleagues (e.g.,
Vorauer et al., 2009; Vorauer & Sasaki, 2009), which suggests that
directing attention to one’s partner (vs. oneself) in intergroup
interactions can hinder intergroup relations by magnifying rejec-
tion concerns in these exchanges.

Because associations between anxiety and avoidance in inter-
group interactions may be well learned (see Johnson, Olson, &
Fazio, 2009; Kawakami et al., 2007; Trawalter et al., 2009; Wyer
& Calvini, 2011), they may be difficult to override using deliber-
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ative coping strategies. In contrast, interventions that target the
appraisal of anxious behavior, rather than aim to reduce percep-
tions of anxiety, may be more effective at promoting more positive
interaction assessments. One especially promising method for
combating effects of perceived anxiety may be the use of imple-
mentation intentions: habitual “if-then” action plans that specify
when and how to respond to a specified behavioral cue. Imple-
mentation intentions have been shown to effectively promote
behavioral change across a wide variety of domains (e.g., nutrition,
Jackson et al., 2005; academics, Bayer & Gollwitzer, 2007; ath-
letic performance, Stern, Cole, Gollwitzer, Oettingen, & Balcetis,
2013), including the reappraisal of experienced anxiety in inter-
group interactions (Stern & West, 2014). Unlike interventions that
direct attention to ostensibly benign explanations for intergroup
anxiety, implementation intentions do not require perceivers to
assess the relevance of the explanation or consciously deliberate
when and how they should respond to perceived anxiety, and so
they may be particularly fruitful for combating anxiety persever-
ance in intergroup interactions. Future studies should explore other
psychological factors that might similarly buffer individuals
against the negative impact of perceived anxiety in dyadic inter-
group interactions. For instance, Page-Gould, Mendoza-Denton,
and Tropp (2008) found that prior positive contact experiences
(e.g., cross-group friendships) can attenuate negative effects of
intergroup anxiety. Future studies might also assess how the qual-
ity of prior contact impacts how intergroup anxiety is perceived.

Perceived anxiety may also have other downstream conse-
quences beyond affiliation. For example, future studies might
examine whether perceptions of outgroup members’ interest in
contact (e.g., intergroup pluralistic ignorance, Shelton & Richeson,
2005), expectations for future interactions (e.g., rejection sensitiv-
ity; Mendoza-Denton, Page-Gould, & Pietrzak, 2006), and more
general intergroup attitudes are also shaped by situational expla-
nations for perceived anxiety. Prior research, for instance, has
demonstrated that the experience of intergroup anxiety can amplify
negative outgroup attitudes (e.g., Turner et al., 2007) and implicit
evaluative associations (Amodio & Hamilton, 2012), and it re-
mains to be seen if the same is true of perceived anxiety.

Conclusion

Intergroup relations researchers have long been interested in
elucidating psychological processes that undermine the benefits of
intergroup contact (see Pettigrew & Tropp, 2008; Shelton &
Richeson, 2006; Trawalter et al., 2009). Whereas past work has
examined negative effects of experiencing anxiety on intergroup
relations, the present research highlights the importance of con-
sidering perceptual and attributional processes that contribute to its
harmful effects in dyadic interactions. Given the myriad situations
in which perceivers may be confronted with plausible incidental
explanations for another’s anxiety (e.g., speaking engagements,
job interviews, performance reviews), identifying conditions under
which perceivers are able to process intergroup anxiety in ways
that diminish its negative impact is a critical avenue for future
research. Examining how anxiety is not only personally experi-
enced but also perceived and interpreted may offer new insights
into the important and complex role that affect plays in shaping
contemporary race relations.

References

Aberson, C. L., & Haag, S. C. (2007). Contact, perspective taking, and
anxiety as predictors of stereotype endorsement, explicit attitudes, and
implicit attitudes. Group Processes & Intergroup Relations, 10, 179–
201. doi:10.1177/1368430207074726

Altman, I., & Taylor, D. A. (1973). Social penetration: The development of
interpersonal relationships. New York, NY: Holt, Rinehart & Winston.

Amodio, D. M., & Hamilton, H. K. (2012). Intergroup anxiety effects on
implicit racial evaluation and stereotyping. Emotion, 12, 1273–1280.
doi:10.1037/a0029016

Apfelbaum, E. P., Sommers, S. R., & Norton, M. I. (2008). Seeing race and
seeming racist? Evaluating strategic colorblindness in social interaction.
Journal of Personality and Social Psychology, 95, 918–932. doi:
10.1037/a0011990

Aron, A., Melinat, E., Aron, E. N., Vallone, R. D., & Bator, R. J. (1997).
The experimental generation of interpersonal closeness: A procedure
and some preliminary findings. Personality and Social Psychology Bul-
letin, 23, 363–377. doi:10.1177/0146167297234003

Ballinger, G. A. (2004). Using generalized estimating equations for lon-
gitudinal data analysis. Organizational Research Methods, 7, 127–150.
doi:10.1177/1094428104263672

Barlow, F. K., Louis, W. R., & Terry, D. J. (2010). Minority report: Social
identity, cognitions of rejection and intergroup anxiety predicting prej-
udice from one racially marginalized group towards another. European
Journal of Social Psychology, 40, 805–818.

Bayer, U. C., & Gollwitzer, P. M. (2007). Boosting scholastic test scores
by will power: The role of implementation intentions. Self and Identity,
6, 1–19. doi:10.1080/15298860600662056

Bishop, S. J. (2009). Trait anxiety and impoverished prefrontal control of
attention. Nature Neuroscience, 12, 92–98. doi:10.1038/nn.2242

Blascovich, J., Mendes, W. B., Hunter, S. B., Lickel, B., & Kowai-Bell, N.
(2001). Perceiver threat in social interactions with stigmatized others.
Journal of Personality and Social Psychology, 80, 253–267. doi:
10.1037/0022-3514.80.2.253

Brown, R., & Hewstone, M. (2005). An integrative theory of intergroup
contact. Advances in Experimental Social Psychology, 37, 255–343.
doi:10.1016/S0065-2601(05)37005-5

Butler, G., & Mathews, A. (1987). Anticipatory anxiety and risk percep-
tions. Cognitive Therapy and Research, 11, 551–565. doi:10.1007/
BF01183858

Dovidio, J. F., Hebl, M., Richeson, J. A., & Shelton, J. N. (2006).
Nonverbal communications, race, and intergroup interaction. In V.
Manusov & M. L. Patterson (Eds.), The Sage handbook of nonverbal
communication (pp. 481–500). Thousand Oaks, CA: Sage.

Dovidio, J. F., West, T. V., Pearson, A. R., Gaertner, S. L., & Kawakami,
K. (2007, October). Racial prejudice and interracial interaction. Paper
presented at the meeting of the Society of Experimental Social Psychol-
ogy, Chicago, IL.

Ensari, N., & Miller, N. (2002). The out-group must not be so bad after all:
The effects of disclosure, typicality, and salience on intergroup bias.
Journal of Personality and Social Psychology, 83, 313–329. doi:
10.1037/0022-3514.83.2.313

Eysenck, M. W., Derakshan, N., Santos, R., & Calvo, M. G. (2007).
Anxiety and cognitive performance: Attentional control theory. Emo-
tion, 7, 336–353. doi:10.1037/1528-3542.7.2.336

Gaertner, S. L., & Dovidio, J. F. (1986). The aversive form of racism. In
J. F. Dovidio & S. L. Gaertner (Eds.), Prejudice, discrimination, and
racism (pp. 61–89). San Diego, CA: Academic Press.

Gilbert, D. T. (1989). Thinking lightly about others. In J. S. Uleman & J. A.
Bargh (Eds.), Unintended thought (pp. 189–211). New York, NY:
Guilford Press.

Gilbert, D. T. (1998). Ordinary personology. In D. T. Gilbert, S. T. Fiske,
& G. Lindzey (Eds.), Handbook of social psychology (pp. 89–150). New
York, NY: McGraw Hill.

T
hi

s
do

cu
m

en
t

is
co

py
ri

gh
te

d
by

th
e

A
m

er
ic

an
Ps

yc
ho

lo
gi

ca
l

A
ss

oc
ia

tio
n

or
on

e
of

its
al

lie
d

pu
bl

is
he

rs
.

T
hi

s
ar

tic
le

is
in

te
nd

ed
so

le
ly

fo
r

th
e

pe
rs

on
al

us
e

of
th

e
in

di
vi

du
al

us
er

an
d

is
no

t
to

be
di

ss
em

in
at

ed
br

oa
dl

y.

840 WEST, PEARSON, AND STERN

http://dx.doi.org/10.1177/1368430207074726
http://dx.doi.org/10.1037/a0029016
http://dx.doi.org/10.1037/a0011990
http://dx.doi.org/10.1037/a0011990
http://dx.doi.org/10.1177/0146167297234003
http://dx.doi.org/10.1177/1094428104263672
http://dx.doi.org/10.1080/15298860600662056
http://dx.doi.org/10.1038/nn.2242
http://dx.doi.org/10.1037/0022-3514.80.2.253
http://dx.doi.org/10.1037/0022-3514.80.2.253
http://dx.doi.org/10.1016/S0065-2601%2805%2937005-5
http://dx.doi.org/10.1007/BF01183858
http://dx.doi.org/10.1007/BF01183858
http://dx.doi.org/10.1037/0022-3514.83.2.313
http://dx.doi.org/10.1037/0022-3514.83.2.313
http://dx.doi.org/10.1037/1528-3542.7.2.336


Gilbert, D. T., Pelham, B. W., & Krull, D. S. (1988). On cognitive
busyness: When person perceivers meet persons perceived. Journal of
Personality and Social Psychology, 54, 733–740. doi:10.1037/0022-
3514.54.5.733

Goff, P. A., Steele, C. M., & Davies, P. G. (2008). The space between us:
Stereotype threat and distance in interracial contexts. Journal of Personality
and Social Psychology, 94, 91–107. doi:10.1037/0022-3514.94.1.91

Gudykunst, W. B. (1995). Anxiety/uncertainty management (AUM) the-
ory: Current status. In R. Wiseman (Ed.), Intercultural communication
theory (pp. 8–58). Thousand Oaks, CA: Sage.

Gudykunst, W. B., & Shapiro, R. B. (1996). Communication in everyday
interpersonal and intergroup encounters. International Journal of Inter-
cultural Relations, 20, 19–45. doi:10.1016/0147-1767(96)00037-5

Hayes, A. F. (2013). Introduction to mediation, moderation, and condi-
tional process analysis. New York, NY: Guilford Press.

Henderson-King, E. I., & Nisbett, R. E. (1996). Anti-Black prejudice as a
function of exposure to the negative behavior of a single Black person.
Journal of Personality and Social Psychology, 71, 654–664. doi:
10.1037/0022-3514.71.4.654

Heyman, R. E., Lorber, M. F., Eddy, J. M., & West, T. V. (2014).
Behavioral observation and coding. In H. T. Reis & C. M. Judd (Eds.),
Handbook of research methods in social and personality psychology
(2nd ed., pp. 345–372). New York, NY: Cambridge University Press.

Higgins, E. T. (1998). The aboutness principle: A pervasive influence on
human inference. Social Cognition, 16, 173–198. doi:10.1521/soco.1998
.16.1.173

Jackson, C., Lawton, R., Knapp, P., Raynor, D. K., Conner, M., Lowe, C.,
& Closs, S. J. (2005). Beyond intention: Do specific plans increase
health behaviours in patients in primary care? A study of fruit and
vegetable consumption. Social Science & Medicine, 60, 2383–2391.
doi:10.1016/j.socscimed.2004.10.014

Johnson, C. S., Olson, M. A., & Fazio, R. H. (2009). Getting acquainted in
interracial interactions: Avoiding intimacy but approaching race. Per-
sonality and Social Psychology Bulletin, 35, 557–571. doi:10.1177/
0146167208331160

Kane, M. J., & Engle, R. W. (2003). Working-memory capacity and the
control of attention: The contributions of goal neglect, response com-
petition, and task set to Stroop interference. Journal of Experimental
Psychology: General, 132, 47–70. doi:10.1037/0096-3445.132.1.47

Kawakami, K., Phills, C. E., Steele, J. R., & Dovidio, J. F. (2007). (Close)
distance makes the heart grow fonder: Improving implicit racial attitudes
and interracial interactions through approach behaviors. Journal of Per-
sonality and Social Psychology, 92, 957–971. doi:10.1037/0022-3514
.92.6.957

Kenny, D. A., Kashy, D. A., & Cook, W. L. (2006). Dyadic data analysis.
New York, NY: Guilford Press.

Kerns, J. G., Cohen, J. D., MacDonald, A. W., III., Cho, R. Y., Stenger,
V. A., & Carter, C. S. (2004, February 13). Anterior cingulate conflict
monitoring and adjustments in control. Science, 303, 1023–1026. doi:
10.1126/science.1089910

Legault, L., Gutsell, J. N., & Inzlicht, M. (2011). Ironic effects of anti-
prejudice messages: How motivational intervention can reduce (but also
increase) prejudice. Psychological Science, 22, 1472–1477. doi:10.1177/
0956797611427918

Lepore, L., & Brown, R. (2002). The role of awareness: Divergent auto-
matic stereotype activation and implicit judgment correction. Social
Cognition, 20, 321–351. doi:10.1521/soco.20.4.321.19907

Levin, S., van Laar, C., & Sidanius, J. (2003). The effects of ingroup and
outgroup friendships on ethnic attitudes in college: A longitudinal study.
Group Processes & Intergroup Relations, 6, 76–92. doi:10.1177/
1368430203006001013

MacLeod, C., & Mathews, A. (1991). Biased cognition operations in
anxiety: Accessibility of information or assignment of processing prior-

ities? Behaviour Research and Therapy, 29, 599–610. doi:10.1016/
0005-7967(91)90009-R

Mallett, R. K., Wilson, T. D., & Gilbert, D. T. (2008). Expect the unex-
pected: Failure to anticipate similarities leads to an intergroup forecast-
ing error. Journal of Personality and Social Psychology, 94, 265–277.
doi:10.1037/0022-3514.94.2.94.2.265

Meier, M. E., & Kane, M. J. (2013). Working memory capacity and Stroop
interference: Global versus local indices of executive control. Journal of
Experimental Psychology: Learning, Memory, and Cognition, 39, 748–
759. doi:10.1037/a0029200

Mendes, W. B., Blascovich, J., Lickel, B., & Hunter, S. (2002). Challenge
and threat during social interaction with White and Black men. Person-
ality and Social Psychology Bulletin, 28, 939–952. doi:10.1177/
01467202028007007

Mendoza-Denton, R., Downey, G., Purdie, V. J., Davis, A., & Pietrzak, J.
(2002). Sensitivity to status-based rejection: Implications for African
American students’ college experience. Journal of Personality and So-
cial Psychology, 83, 896–918. doi:10.1037/0022-3514.83.4.896

Mendoza-Denton, R., Page-Gould, E., & Pietrzak, J. (2006). Mechanisms
for coping with status-based rejection expectations. In S. Levin & C.
Van Laar (Eds.), Stigma and group inequality: Social psychological
perspectives (pp. 151–170). Mahwah, NJ: Erlbaum.

Mor, N., Hertel, P., Ngo, T. A., Shachar, T., & Redak, S. (2014). Inter-
pretation bias characterizes trait rumination. Journal of Behavior Ther-
apy and Experimental Psychiatry, 45, 67–73. doi:10.1016/j.jbtep.2013
.08.002

Murphy, M. C., Richeson, J. A., & Molden, D. C. (2011). Leveraging
motivational mindsets to foster positive interracial interactions. Social
and Personality Psychology Compass, 5, 118–131. doi:10.1111/j.1751-
9004.2010.00338.x

Neely, J. H. (1977). Semantic priming and retrieval from lexical memory:
Roles of inhibitionless spreading activating and limited-capacity atten-
tion. Journal of Experimental Psychology: General, 106, 226–254.
doi:10.1037/0096-3445.106.3.226

Olson, J. M., Roese, N. J., & Zanna, M. P. (1996). Expectancies. In E. T.
Higgins & A. W. Kruglanski (Eds.), Social psychology: Handbook of
basic principles (pp. 211–238). New York, NY: Guilford Press.

Page-Gould, E., Mendoza-Denton, R., & Tropp, L. R. (2008). With a little
help from my cross-group friend: Reducing anxiety in intergroup con-
texts through cross-group friendship. Journal of Personality and Social
Psychology, 95, 1080–1094. doi:10.1037/0022-3514.95.5.1080

Pearson, A. R., Dovidio, J. F., Phills, C. E., & Onyeador, I. N. (2013).
Attitude–goal correspondence and interracial interaction: Implications
for executive function and impression formation. Journal of Experimen-
tal Social Psychology, 49, 907–914. doi:10.1016/j.jesp.2013.03.015

Pearson, A. R., West, T. V., Dovidio, J. F., Powers, S. R., Buck, R., &
Henning, R. (2008). The fragility of intergroup relations: Divergent
effects of delayed audiovisual feedback in intergroup and intragroup
interaction. Psychological Science, 19, 1272–1279. doi:10.1111/j.1467-
9280.2008.02236.x

Perkins, A. M., Inchley-Mort, S. L., Pickering, A. D., Corr, P. J., &
Burgess, A. P. (2012). A facial expression for anxiety. Journal of
Personality and Social Psychology, 102, 910 –924. doi:10.1037/
a0026825

Pettigrew, T. F. (1998). Intergroup contact theory. Annual Review of
Psychology, 49, 65–85. doi:10.1146/annurev.psych.49.1.65

Pettigrew, T. F., & Tropp, L. R. (2008). How does intergroup contact
reduce prejudice? Meta-analytic tests of three mediators. European
Journal of Social Psychology, 38, 922–934. doi:10.1002/ejsp.504

Plant, E. A. (2004). Responses to interracial interactions over time. Per-
sonality and Social Psychology Bulletin, 30, 1458–1471. doi:10.1177/
0146167204264244

T
hi

s
do

cu
m

en
t

is
co

py
ri

gh
te

d
by

th
e

A
m

er
ic

an
Ps

yc
ho

lo
gi

ca
l

A
ss

oc
ia

tio
n

or
on

e
of

its
al

lie
d

pu
bl

is
he

rs
.

T
hi

s
ar

tic
le

is
in

te
nd

ed
so

le
ly

fo
r

th
e

pe
rs

on
al

us
e

of
th

e
in

di
vi

du
al

us
er

an
d

is
no

t
to

be
di

ss
em

in
at

ed
br

oa
dl

y.

841ANXIETY PERSEVERANCE

http://dx.doi.org/10.1037/0022-3514.54.5.733
http://dx.doi.org/10.1037/0022-3514.54.5.733
http://dx.doi.org/10.1037/0022-3514.94.1.91
http://dx.doi.org/10.1016/0147-1767%2896%2900037-5
http://dx.doi.org/10.1037/0022-3514.71.4.654
http://dx.doi.org/10.1037/0022-3514.71.4.654
http://dx.doi.org/10.1521/soco.1998.16.1.173
http://dx.doi.org/10.1521/soco.1998.16.1.173
http://dx.doi.org/10.1016/j.socscimed.2004.10.014
http://dx.doi.org/10.1177/0146167208331160
http://dx.doi.org/10.1177/0146167208331160
http://dx.doi.org/10.1037/0096-3445.132.1.47
http://dx.doi.org/10.1037/0022-3514.92.6.957
http://dx.doi.org/10.1037/0022-3514.92.6.957
http://dx.doi.org/10.1126/science.1089910
http://dx.doi.org/10.1126/science.1089910
http://dx.doi.org/10.1177/0956797611427918
http://dx.doi.org/10.1177/0956797611427918
http://dx.doi.org/10.1521/soco.20.4.321.19907
http://dx.doi.org/10.1177/1368430203006001013
http://dx.doi.org/10.1177/1368430203006001013
http://dx.doi.org/10.1016/0005-7967%2891%2990009-R
http://dx.doi.org/10.1016/0005-7967%2891%2990009-R
http://dx.doi.org/10.1037/0022-3514.94.2.94.2.265
http://dx.doi.org/10.1037/a0029200
http://dx.doi.org/10.1177/01467202028007007
http://dx.doi.org/10.1177/01467202028007007
http://dx.doi.org/10.1037/0022-3514.83.4.896
http://dx.doi.org/10.1016/j.jbtep.2013.08.002
http://dx.doi.org/10.1016/j.jbtep.2013.08.002
http://dx.doi.org/10.1111/j.1751-9004.2010.00338.x
http://dx.doi.org/10.1111/j.1751-9004.2010.00338.x
http://dx.doi.org/10.1037/0096-3445.106.3.226
http://dx.doi.org/10.1037/0022-3514.95.5.1080
http://dx.doi.org/10.1016/j.jesp.2013.03.015
http://dx.doi.org/10.1111/j.1467-9280.2008.02236.x
http://dx.doi.org/10.1111/j.1467-9280.2008.02236.x
http://dx.doi.org/10.1037/a0026825
http://dx.doi.org/10.1037/a0026825
http://dx.doi.org/10.1146/annurev.psych.49.1.65
http://dx.doi.org/10.1002/ejsp.504
http://dx.doi.org/10.1177/0146167204264244
http://dx.doi.org/10.1177/0146167204264244


Plant, E. A., & Butz, D. A. (2006). The causes and consequences of an
avoidance-focus for interracial interactions. Personality and Social Psy-
chology Bulletin, 32, 833–846. doi:10.1177/0146167206287182

Plant, E. A., & Devine, P. G. (2003). The antecedents and implications of
interracial anxiety. Personality and Social Psychology Bulletin, 29,
790–801. doi:10.1177/0146167203029006011

Reis, H. T., & Shaver, P. (1988). Intimacy as an interpersonal process. In
S. Duck (Ed.), Handbook of personal relationships: Theory, research,
and interventions (pp. 367–389). Chichester, England: Wiley.

Richards, A., & French, C. C. (1992). An anxiety-related bias in semantic
activation when processing threat/neutral homographs. Quarterly Jour-
nal of Experimental Psychology: Human Experimental Psychology, 45
(A), 503–525. doi:10.1080/02724989208250625

Richeson, J. A., & Shelton, J. N. (2003). When prejudice does not pay:
Effects of interracial contact on executive function. Psychological Sci-
ence, 14, 287–290. doi:10.1111/1467-9280.03437

Richeson, J. A., & Shelton, J. N. (2007). Negotiating interracial interac-
tions: Costs, consequences, and possibilities. Current Directions in
Psychological Science, 16, 316–320. doi:10.1111/j.1467-8721.2007
.00528.x

Richeson, J. A., & Trawalter, S. (2005). Why do interracial interactions
impair executive function? A resource depletion account. Journal of
Personality and Social Psychology, 88, 934–947. doi:10.1037/0022-
3514.88.6.934

Richeson, J. A., Trawalter, S., & Shelton, J. N. (2005). African Americans’
implicit racial attitudes and the depletion of executive function after
interracial interactions. Social Cognition, 23, 336–352.

Saguy, T., Tausch, N., Dovidio, J., & Pratto, F. (2009). The irony of
harmony: Intergroup contact can produce false expectations for equality.
Psychological Science, 20, 114–121. doi:10.1111/j.1467-9280.2008
.02261.x

Sechrist, G. B., & Stangor, C. (2001). Perceived consensus influences
intergroup behavior and stereotype accessibility. Journal of Personality
and Social Psychology, 80, 645–654. doi:10.1037/0022-3514.80.4.645

Shelton, J. N., & Richeson, J. A. (2005). Intergroup contact and pluralistic
ignorance. Journal of Personality and Social Psychology, 88, 91–107.
doi:10.1037/0022-3514.88.1.91

Shelton, J. N., & Richeson, J. A. (2006). Interracial interactions: A rela-
tional approach. Advances in Experimental Social Psychology, 38, 121–
181. doi:10.1016/S0065-2601(06)38003-3

Shepperd, J. A., Grace, J., Cole, L. J., & Klein, C. (2005). Anxiety and
outcome predictions. Personality and Social Psychology Bulletin, 31,
267–275. doi:10.1177/0146167204271322

Stephan, W. G. (2014). Intergroup anxiety: Theory, research, and practice.
Personality and Social Psychology Review, 18, 239–255. doi:10.1177/
1088868314530518

Stephan, W. G., Boniecki, K. A., Ybarra, O., Bettencourt, A., Ervin, K. S.,
Jackson, L. A., . . . Renfro, C. L. (2002). The role of threats in the racial
attitudes of Blacks and Whites. Personality and Social Psychology
Bulletin, 28, 1242–1254. doi:10.1177/01461672022812009

Stephan, W. G., & Stephan, C. W. (1985). Intergroup anxiety. Journal of
Social Issues, 41, 157–175. doi:10.1111/j.1540-4560.1985.tb01134.x

Stern, C., Cole, S., Gollwitzer, P. M., Oettingen, G., & Balcetis, E. (2013).
Effects of implementation intentions on anxiety, perceived proximity,
and motor performance. Personality and Social Psychology Bulletin, 39,
623–635. doi:10.1177/0146167213479612

Stern, C., & West, T. V. (2014). Circumventing anxiety during interper-
sonal encounters to promote interest in contact: An implementation
intention approach. Journal of Experimental Social Psychology, 50,
82–93. doi:10.1016/j.jesp.2013.09.008

Stroop, J. R. (1935). Studies of inference in serial verbal reactions. Journal
of Experimental Psychology, 18, 643–662. doi:10.1037/h0054651

Swart, H., Hewstone, M., Christ, O., & Voci, A. (2011). Affective medi-
ators of intergroup contact: A three-wave longitudinal study in South

Africa. Journal of Personality and Social Psychology, 101, 1221–1238.
doi:10.1037/a0024450

Tausch, N., Hewstone, M., Kenworthy, J., Cairns, E., & Christ, O. (2007).
Cross-community contact, perceived status differences and intergroup
attitudes in Northern Ireland: The mediating roles of individual-level
versus group-level threats and the moderating role of social identifica-
tion. Political Psychology, 28, 53–68. doi:10.1111/j.1467-9221.2007
.00551.x

Toosi, N. R., Babbitt, L. G., Ambady, N., & Sommers, S. R. (2012).
Dyadic interracial interactions: A meta-analysis. Psychological Bulletin,
138, 1–27. doi:10.1037/a0025767

Trail, T. E., Shelton, J. N., & West, T. V. (2009). Interracial roommate
relationships: Negotiating daily interactions. Personality and Social
Psychology Bulletin, 35, 671–684. doi:10.1177/0146167209332741

Trawalter, S., Richeson, J. A., & Shelton, J. N. (2009). Predicting behavior
during interracial interactions: A stress and coping approach. Personality
and Social Psychology Review, 13, 243–268. doi:10.1177/
1088868309345850

Trope, Y. (1986). Identification and inferential processes in dispositional
attribution. Psychological Review, 93, 239–257. doi:10.1037/0033-
295X.93.3.239

Trope, Y., & Alfieri, T. (1997). Effortfulness and flexibility of disposi-
tional judgment processes. Journal of Personality and Social Psychol-
ogy, 73, 662–674. doi:10.1037/0022-3514.73.4.662

Trope, Y., & Gaunt, R. (2000). Processing alternative explanations of
behavior: Correction or integration? Journal of Personality and Social
Psychology, 79, 344–354. doi:10.1037/0022-3514.79.3.344

Turner, R. N., Hewstone, M., & Voci, A. (2007). Reducing explicit and
implicit outgroup prejudice via direct and extended contact: The medi-
ating role of self-disclosure and intergroup anxiety. Journal of Person-
ality and Social Psychology, 93, 369–388. doi:10.1037/0022-3514.93.3
.369

Vorauer, J. D. (2006). An information search model of evaluative concerns
in intergroup interaction. Psychological Review, 113, 862–886. doi:
10.1037/0033-295X.113.4.862

Vorauer, J. D., Martens, V., & Sasaki, S. J. (2009). When trying to
understand detracts from trying to behave: Effects of perspective-taking
in intergroup interaction. Journal of Personality and Social Psychology,
96, 811–827. doi:10.1037/a0013411

Vorauer, J. D., & Sakamoto, Y. (2006). I thought we could be friends, but
. . . Systematic miscommunication and defensive distancing as obstacles
to cross-group friendship formation. Psychological Science, 17, 326–
331. doi:10.1111/j.1467-9280.2006.01706.x

Vorauer, J. D., & Sasaki, S. J. (2009). Helpful only in the abstract? Ironic
effects of empathy in intergroup interaction. Psychological Science, 20,
191–197. doi:10.1111/j.1467-9280.2009.02265.x

Vorauer, J. D., & Sasaki, S. J. (2010). In need of liberation or constraint?
How intergroup attitudes moderate the behavioral implications of inter-
group ideologies. Journal of Experimental Social Psychology, 46, 133–
138. doi:10.1016/j.jesp.2009.08.013

Weisbuch, M., Pauker, K., & Ambady, N. (2009, December 18). The subtle
transmission of race via televised nonverbal behavior. Science, 326,
1711–1714. doi:10.1126/science.1178358

West, T. V., Dovidio, J. F., & Pearson, A. R. (2014). Accuracy and bias in
perceptions of relationship interest for intergroup and intragroup room-
mates. Social Psychological and Personality Science, 5, 235–242. doi:
10.1177/1948550613490966

West, T. V., Magee, J. C., Gordon, S. H., & Gullett, L. (2014). A little
similarity goes a long way: The effects of peripheral but self-revealing
similarities on improving and sustaining interracial relationships. Jour-
nal of Personality and Social Psychology, 107, 81–100. doi:10.1037/
a0036556

West, T. V., Popp, D., & Kenny, D. A. (2008). A guide for the estimation
of gender and sexual orientation effects in dyadic data: An actor–partner

T
hi

s
do

cu
m

en
t

is
co

py
ri

gh
te

d
by

th
e

A
m

er
ic

an
Ps

yc
ho

lo
gi

ca
l

A
ss

oc
ia

tio
n

or
on

e
of

its
al

lie
d

pu
bl

is
he

rs
.

T
hi

s
ar

tic
le

is
in

te
nd

ed
so

le
ly

fo
r

th
e

pe
rs

on
al

us
e

of
th

e
in

di
vi

du
al

us
er

an
d

is
no

t
to

be
di

ss
em

in
at

ed
br

oa
dl

y.

842 WEST, PEARSON, AND STERN

http://dx.doi.org/10.1177/0146167206287182
http://dx.doi.org/10.1177/0146167203029006011
http://dx.doi.org/10.1080/02724989208250625
http://dx.doi.org/10.1111/1467-9280.03437
http://dx.doi.org/10.1111/j.1467-8721.2007.00528.x
http://dx.doi.org/10.1111/j.1467-8721.2007.00528.x
http://dx.doi.org/10.1037/0022-3514.88.6.934
http://dx.doi.org/10.1037/0022-3514.88.6.934
http://dx.doi.org/10.1111/j.1467-9280.2008.02261.x
http://dx.doi.org/10.1111/j.1467-9280.2008.02261.x
http://dx.doi.org/10.1037/0022-3514.80.4.645
http://dx.doi.org/10.1037/0022-3514.88.1.91
http://dx.doi.org/10.1016/S0065-2601%2806%2938003-3
http://dx.doi.org/10.1177/0146167204271322
http://dx.doi.org/10.1177/1088868314530518
http://dx.doi.org/10.1177/1088868314530518
http://dx.doi.org/10.1177/01461672022812009
http://dx.doi.org/10.1111/j.1540-4560.1985.tb01134.x
http://dx.doi.org/10.1177/0146167213479612
http://dx.doi.org/10.1016/j.jesp.2013.09.008
http://dx.doi.org/10.1037/h0054651
http://dx.doi.org/10.1037/a0024450
http://dx.doi.org/10.1111/j.1467-9221.2007.00551.x
http://dx.doi.org/10.1111/j.1467-9221.2007.00551.x
http://dx.doi.org/10.1037/a0025767
http://dx.doi.org/10.1177/0146167209332741
http://dx.doi.org/10.1177/1088868309345850
http://dx.doi.org/10.1177/1088868309345850
http://dx.doi.org/10.1037/0033-295X.93.3.239
http://dx.doi.org/10.1037/0033-295X.93.3.239
http://dx.doi.org/10.1037/0022-3514.73.4.662
http://dx.doi.org/10.1037/0022-3514.79.3.344
http://dx.doi.org/10.1037/0022-3514.93.3.369
http://dx.doi.org/10.1037/0022-3514.93.3.369
http://dx.doi.org/10.1037/0033-295X.113.4.862
http://dx.doi.org/10.1037/0033-295X.113.4.862
http://dx.doi.org/10.1037/a0013411
http://dx.doi.org/10.1111/j.1467-9280.2006.01706.x
http://dx.doi.org/10.1111/j.1467-9280.2009.02265.x
http://dx.doi.org/10.1016/j.jesp.2009.08.013
http://dx.doi.org/10.1126/science.1178358
http://dx.doi.org/10.1177/1948550613490966
http://dx.doi.org/10.1177/1948550613490966
http://dx.doi.org/10.1037/a0036556
http://dx.doi.org/10.1037/a0036556


interdependence model approach. Personality and Social Psychology
Bulletin, 34, 321–336. doi:10.1177/0146167207311199

West, T. V., Shelton, J. N., & Trail, T. E. (2009). Relational anxiety in
interracial interactions. Psychological Science, 20, 289–292. doi:
10.1111/j.1467-9280.2009.02289.x

White, C. N., Ratcliff, R., Vasey, M. W., & McKoon, G. (2010). Anxiety
enhances threat processing even without competition among multiple
inputs: A diffusion model analysis. Emotion, 10, 662–677. doi:10.1037/
a0019474

Wyer, N. A., & Calvini, G. (2011). Don’t sit so close to me: Unconsciously
elicited affect automatically provokes social avoidance. Emotion, 11,
1230–1234. doi:10.1037/a0023981

Young, A. S., Klap, R., Shoai, R., & Wells, K. B. (2008). Persistent
depression and anxiety in the United States: Prevalence and quality of
care. Psychiatric Services, 59, 1391–1398. doi:10.1176/appi.ps.59.12
.1391

Received July 29, 2012
Revision received July 22, 2014

Accepted August 12, 2014 �

New Editors Appointed, 2016–2021

The Publications and Communications Board of the American Psychological Association an-
nounces the appointment of 9 new editors for 6-year terms beginning in 2016. As of January 1,
2015, manuscripts should be directed as follows:

● History of Psychology (http://www.apa.org/pubs/journals/hop/), Nadine M. Weidman, PhD,
Harvard University

● Journal of Family Psychology (http://www.apa.org/pubs/journals/fam/), Barbara H. Fiese,
PhD, University of Illinois at Urbana–Champaign

● JPSP: Personality Processes and Individual Differences (http://www.apa.org/pubs/journals/
psp/), M. Lynne Cooper, PhD, University of Missouri—Columbia

● Psychological Assessment (http://www.apa.org/pubs/journals/pas/), Yossef S. Ben-Porath,
PhD, Kent State University

● Psychological Review (http://www.apa.org/pubs/journals/rev/), Keith J. Holyoak, PhD, Uni-
versity of California, Los Angeles

● International Journal of Stress Management (http://www.apa.org/pubs/journals/str/), Oi Ling
Siu, PhD, Lingnan University, Tuen Mun, Hong Kong

● Journal of Occupational Health Psychology (http://www.apa.org/pubs/journals/ocp/), Peter
Y. Chen, PhD, Auburn University

● Personality Disorders (http://www.apa.org/pubs/journals/per/), Thomas A. Widiger, PhD,
University of Kentucky

● Psychology of Men & Masculinity (http://www.apa.org/pubs/journals/men/), William Ming
Liu, PhD, University of Iowa

Electronic manuscript submission: As of January 1, 2015, manuscripts should be submitted
electronically to the new editors via the journals Manuscript Submission Portal (see the website
listed above with each journal title).

Current editors Wade E. Pickren, PhD, Nadine J. Kaslow, PhD, Laura A. King, PhD, Cecil R.
Reynolds, PhD, John Anderson, PhD, Sharon Glazer, PhD, Carl W. Lejuez, PhD, and Ronald F.
Levant, EdD, will receive and consider new manuscripts through December 31, 2014.

T
hi

s
do

cu
m

en
t

is
co

py
ri

gh
te

d
by

th
e

A
m

er
ic

an
Ps

yc
ho

lo
gi

ca
l

A
ss

oc
ia

tio
n

or
on

e
of

its
al

lie
d

pu
bl

is
he

rs
.

T
hi

s
ar

tic
le

is
in

te
nd

ed
so

le
ly

fo
r

th
e

pe
rs

on
al

us
e

of
th

e
in

di
vi

du
al

us
er

an
d

is
no

t
to

be
di

ss
em

in
at

ed
br

oa
dl

y.

843ANXIETY PERSEVERANCE

http://dx.doi.org/10.1177/0146167207311199
http://dx.doi.org/10.1111/j.1467-9280.2009.02289.x
http://dx.doi.org/10.1111/j.1467-9280.2009.02289.x
http://dx.doi.org/10.1037/a0019474
http://dx.doi.org/10.1037/a0019474
http://dx.doi.org/10.1037/a0023981
http://dx.doi.org/10.1176/appi.ps.59.12.1391
http://dx.doi.org/10.1176/appi.ps.59.12.1391

	Anxiety Perseverance in Intergroup Interaction: When Incidental Explanations Backfire
	The Anxiety–Avoidance Link in Intergroup Interaction
	Causal Inference and Interaction Assessments
	The Present Research
	Study 1
	Method
	Procedure
	Partner instructions
	Perceiver instructions

	Measures
	Anxiety
	Interest in the interaction


	Results
	Analysis strategy
	Anxiety
	Pre- and post-interaction experienced anxiety
	Perceived anxiety

	Interest in the interaction

	Summary and Supplementary Analyses

	Study 2
	Method
	Participants
	Materials
	Partner videos
	Physiological feedback

	Procedure
	Interaction
	Source manipulation

	Measures

	Results
	Anxiety
	Interest in the interaction
	Self-disclosure

	Summary and Discussion

	Study 3
	Method
	Participants
	Materials
	Procedure
	Source manipulation
	Interaction video and reported anxiety
	Lexical decision task and Stroop task
	Lexical decision task
	Stroop task
	Seating distance


	Results
	Participant gender and race as moderators
	Experienced anxiety
	Perceived partner anxiety
	Stroop interference
	Anxiety accessibility
	Seating distance
	Mediation analysis

	Summary and Discussion

	General Discussion
	Assimilation and Correction Revisited
	Alternative Accounts
	Implications for Managing Intergroup Anxiety and Facilitating Intergroup Contact
	Conclusion

	References


